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ANNEXURE D

PROVINCIAL ADMINISTRATION: GAUTENG
DEPARTMENT OF HEALTH

OTHER POSTS
MEDICAL SPECIALIST (PLASTIC SURGERY) REF NO: REFS/019973 (X2
POSTS)

Directorate: Clinical Services

Grade 1: R1 214 805 per annum, (all-inclusive remuneration package)

Grade 2: R1 386 069 per annum, (all-inclusive remuneration package)

Grade 3: R1 605 330 per annum, (all-inclusive remuneration package)

Dr George Mukhari Academic Hospital with joint with Sefako Makgatho Health
Sciences University

MBChB & Fellowship/MMed degree or equivalent a relevant Post graduate
qualification. Grade 1: No experience required after registration with the HPCSA,
as Medical Specialist in a relevant Speciality. Grade 2: A minimum of 5 (Five) years
appropriate experience as Medical Specialist after registration with the HPCSA as
Medical Specialist in a relevant Speciality and Grade 3: A minimum of Ten (10)
years appropriate experience as Medical Specialist after registration with the
HPCSA as Medical Specialist in a relevant Speciality. Current registration with the
HPCSA as a Medical Specialist in the appropriate specialty in the Category-
Public/Independent practice. Be part of the after-hours specialist cover for the
General Surgery Department, to provide a 24hr clinical service.

Clinical services: Provide comprehensive specialist level patient care, including
inpatient and outpatient care, interdisciplinary consultations, as well as up and
down patient referral with other healthcare facilities; Training: Supervise registrars,
medical officers, medical interns and students; Outreach services: Outreach to
level 1 and 2 health facilities; Teaching: Organise and supervise clinical and
theoretical teaching of undergraduate and postgraduate students; participate in
University teaching programs and examinations as pertains to the relevant
specialty; Research: Perform and participate in research and supervise research;
Management and administration: Attend and participate in administrative and
management duties pertaining to the specialty, including clinical governance,
academic governance meetings and other departmental/ hospital/ university
administrative meetings in the relevant specialty as well as outside of the hospital
and/or university.

Dr K Segwapa Tel No: (012) 512 4006

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there's a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within

60



CLOSING DATE

POST 06/72

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

MEDICAL SPECIALIST REF NO: CHBAH 790 (X7 POSTS)
Directorate: Radiology

Grade 1: R1 214 805 — R1 288 095 per annum, (all-inclusive package)

Grade 2: R1 386 069 — R1 469 883 per annum, (all-inclusive package)

Grade 3: R1 605 330 — R2 001 927 per annum, (all-inclusive package)

Chris Hani Baragwanath Academic Hospital

Appropriate qualification that allows registration with the HPCSA as Medical
Specialist in a normal specialty. Registration with the HPCSA as a Medical
Specialist in a normal specialty and current registration for 2023/2024. For Gradel:
0- 5 years’ experience as Medical Specialist. Grade 2: 5-10 years’ experience as
Medical Specialist. Grade 3: years ‘and above experience as Medical Specialist.
The incumbent will be responsible to interview, investigate, diagnose, and oversee
the treatment of patient. Improve quality of care by providing appropriate clinical
care supervising of junior medical staff. Willing to do commuted overtime rendering
of after-hour (night, weekend, and public holiday) duties to provide continuous
uninterrupted care of patients. Attendance of relevant administrative meetings like
mortality meetings, near miss meetings and completing MEDICO Legal Documents
timeously (e.g. Death certificate). Participation in academic program in the hospital
and all activities of the discipline in relation to teaching and research. Ensure proper
and accurate record keeping as legally and ethically required. Reporting to the head
of unit on service delivery, clinical audits, and where necessary quality
improvement plans. Assist the HOD to monitor, implement and adhere to the
compliance to National Core Standards within their specific outreach programs.
Preparing and writing of reports. Assist the Clinical Head with Administration
responsibilities.

Prof Victor Mngomezulu or Miss Tshidi Mokebe Tel No: (011) 933 8393/ 0193
Applications can be hand delivered to The Director: Human Resource, Chris Hani
Baragwanath Academic Hospital from 8am to 3pm at Ground Floor, Main Admin
Building or posted to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital, Private Bag X01, Pimville, 1808 and or via courier (Kindly note
that the application forms received by the institution after the closing date of the
advert irrespective of the reasons will not be considered). No faxed applications will
be considered.

Applications must be submitted on the new Z83 form. The application form is
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za/documents. The new Z83 must be fully completed (Please refer
on the left side of Z83 special notes for clarity) and must be initialled and signed.
On the Z83 application form, the Department where position was advertised should
state Department of Health. According to Department of Public Service and
Administration (DPSA) Circular 19 of 2022, applicants are not required to submit
copies of qualifications, service certificate and other relevant documents on
application. Z83 form must be accompanied by recently updated detailed
Curriculum Vitae. All experience should be in a chronological order. The experience
on the Curriculum Vitae must contain the institution, position and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the
years of experience. The information on the new Z83 must be in sync/correspond
with the Curriculum Vitae. Only shortlisted candidates will be required/requested to
submit certified copies of qualifications, service certificate and other relevant
documents on or before the interview. Candidates in possession of a foreign
qualification will be required to furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) only when shortlisted. HR
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will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided,
where necessary. Failure to submit all the relevant information mentioned above
with the exception of HR verification checks, will result in the candidate being
disqualify. If you have not been contacted within three (3) months after the closing
date, please accept that your application was unsuccessful. The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to
utilize practical exercises/tests for non-SMS positions during the recruitment
process to determine the suitability of candidates for the post(s). The Department
reserve the right not to fill the post. The Gauteng Department of Health is guided
by the principles of Employment Equity. People with disabilities are encouraged
apply.

01 March 2024

MEDICAL SPECIALIST GRADE 1 REF NO: REF NO: CHBAH 791 (X1 POST)
Directorate: Surgery (Burns Unit)

Grade 1: R1 214 805 — R1 288 095 per annum, (all-inclusive package)

Grade 2: R1 386 069 — R1 469 883 per annum, (all-inclusive package)

Grade 3: R1 605 330 — R2 001 927 per annum, (all-inclusive package)

Chris Hani Baragwanath Academic Hospital (CHBAH)

Appropriate qualifications that allow registration with HPCSA as Medical Specialist
in Plastic Surgery. Current FC Plastic Surgery (SA) specialist registration with the
HPCSA and Current HPCSA registration for 2023/2024. For Gradel: 0- 5 years’
experience as Medical Specialist. Grade 2: 5-10 years’ experience as Medical
Specialist. Grade 3: 10 years’ and above experience as Medical Specialist.
Skills/Competence/Knowledge: Ability to manage a team of junior and senior
doctors. Ability to establish excellent working relationships with anaesthetic team,
emergency unit nursing team, ward nursing team. Surgical skillset to manage
critically ill surgery patients. Good leadership skills, excellent communication
(verbal and written) skills, conflict resolution and good interpersonal skills. The
successful candidate must be adaptable, disciplined, and self-confident. The
candidate must be able to work independently and under pressure and beyond
normal working hours and work with a diverse team. Ability to work in a multi-
disciplinary team. Knowledge of legislation, policies and procedure pertaining to
health care users. Computer Literacy. A valid driver’s license.

Supervising the management of Burns patients in the ward and in ICU, performing,
and supervising appropriate surgical operations. Participate in the training of
interns, medical officers, registrars, engaging with surgical staff and management
at cluster hospitals. Provision of a comprehensive clinical service for patients at
Chris Hani Baragwanath Academic Hospital; Provision of undergraduate and
postgraduate medical student teaching; provision of supervision and training of
Medical Registrars and Fellows in Intensive Care. Administrative duties.
Coordinating logistics and obtaining equipment and pharmaceuticals. Ability to
initiate and conduct research will be an advantage. Appointed candidate will be
expected to strengthen the regional and district health systems by providing
outreach programmes for burns. Be a role model for students and staff. Participate
in all divisional, departmental and faculty meetings to facilitate effective teaching
and research as well as to enhance continuing professional development. Perform
duties assigned by the Head of Department of Health. Maintain quality assurance
standards and other Departmental policies. To assist in teaching programme of
both undergraduates and postgraduates. Attend meetings and training as approved
by HOU. Comply with the Performance Management and Development System
(contracting, quarterly reviews and final assessment).

Prof. Muganza Tel No: (011) 933 9267

Applications can be hand delivered to The Director: Human Resource, Chris Hani
Baragwanath Academic Hospital from 8am to 3pm at Ground Floor, Main Admin
Building or posted to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital, Private Bag X01, Pimville, 1808 and or via courier (Kindly note
that the application forms received by the institution after the closing date of the
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advert irrespective of the reasons will not be considered). No faxed applications will
be considered.

Applications must be submitted on the new Z83 form. The application form is
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za/documents. The new Z83 must be fully completed (Please refer
on the left side of Z83 special notes for clarity) and must be initialled and signed.
On the Z83 application form, the Department where position was advertised should
state Department of Health. According to Department of Public Service and
Administration (DPSA) Circular 19 of 2022, applicants are not required to submit
copies of qualifications, service certificate and other relevant documents on
application. Z83 form must be accompanied by recently updated detailed
Curriculum Vitae. All experience should be in a chronological order. The experience
on the Curriculum Vitae must contain the institution, position and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the
years of experience. The information on the new Z83 must be in sync/correspond
with the Curriculum Vitae. Only shortlisted candidates will be required/requested to
submit certified copies of qualifications, service certificate and other relevant
documents on or before the interview. Candidates in possession of a foreign
qualification will be required to furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) only when shortlisted. HR
will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided,
where necessary. Failure to submit all the relevant information mentioned above
with the exception of HR verification checks, will result in the candidate being
disqualify. If you have not been contacted within three (3) months after the closing
date, please accept that your application was unsuccessful. The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to
utilize practical exercises/tests for non-SMS positions during the recruitment
process to determine the suitability of candidates for the post(s). The Department
reserve the right not to fill the post. The Gauteng Department of Health is guided
by the principles of Employment Equity. People with disabilities are encouraged
apply.

01 March 2024

MEDICAL SPECIALIST (GENERAL SURGERY) REF NO: REFS/019974 (X1
POST)

Directorate: Clinical Services

Grade 1: R1 214 805 per annum, (all-inclusive remuneration package)

Grade 2: R1 386 069 per annum, (all-inclusive remuneration package)

Grade 3: R1 605 330 per annum, (all-inclusive remuneration package)

Dr George Mukhari Academic Hospital with joint with Sefako Makgatho Health
Sciences University

MBChB & MMed degree or a relevant postgraduate qualification in General
Surgery and current registration with the HPCSA as a Specialist in General
Surgery. Grade 1: No experience required after registration with the HPCSA, as
Medical Specialist in a relevant Speciality. Grade 2: A minimum of 5 (Five) years
appropriate experience as Medical Specialist after registration with the HPCSA as
Medical Specialist in a relevant Specialty and Grade 3: A minimum of Ten (10)
years appropriate experience as Medical Specialist after registration with the
HPCSA as Medical Specialist in a relevant Speciality. Current registration with the
HPCSA as a Medical Specialist in the appropriate specialty in the Category-
Public/Independent practice. Must have good interpersonal, leadership,
administrative, communication, analytical and problem-solving skills. Computer
literacy (Ms Word, MS Excel and Power point) is expected.

Be part of the after-hours specialist cover for the General Surgery Department, to
provide a 24hr clinical service. Must have a strong record of clinical governance;
clinical expertise; research and experience of supervision, training and teaching at
both under- and post-graduate levels. Ensure effective and efficient clinical service
delivery within Surgery department. Ensure Clinical and Co-operation and liaison
with other departments within the hospital. Support, teaching and training within the
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department of Surgery. Conduct and supervise research within the field of Surgery.
Manage and perform required administrative and academic duties in support of and
coordinated with the Head of Department.

Prof Koto Tel No: (012) 5214153/4150

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria,
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

MEDICAL SPECIALIST (ORTHOPAEDICS) REF NO: REFS/019975 (X2 POSTS)
Directorate: Clinical Services

Grade 1: R1 214 805 per annum, (all-inclusive remuneration package)

Grade 2: R1 386 069 per annum, (all-inclusive remuneration package)

Grade 3: R1 605 330 per annum, (all-inclusive remuneration package)

Dr George Mukhari Academic Hospital with joint with Sefako Makgatho Health
Sciences University

MBChB, MMed Orthopaedics (Special interest on foot, ankle & Arthroplasty).
Current registration with the HPCSA as a Medical Specialist in the appropriate
specialty in the Category-Public/Independent practice. Grade 1: No experience
required after registration with the HPCSA, as Medical Specialist in a relevant
Speciality. Grade 2: A minimum of 5 (Five) years appropriate experience as
Medical Specialist after registration with the HPCSA as Medical Specialist in a
relevant Speciality and Grade 3: A minimum of Ten (10) years appropriate
experience as Medical Specialist after registration with the HPCSA as Medical
Specialist in a relevant Specialty.

Patient Care offer comprehensive medical care to Orthopaedic Department.
Patients-General/Subspecialties/Outpatient and Inpatients. Deal with referrals and
transfers from level 1, 2 and 3 facilities from the Hospital drainage Area. Daily ward
rounds in the Orthopaedic wards, level 1 (problems) and daily inpatient and
outpatient care. See consultations from other departments. Writing meticulous
discharge summaries for all patients. Run Orthopaedic outpatient and sub-specialty
clinics. Up-referral of properly worked-up, appropriate patients to sub-specialties.
Down-referral of all stable patients to level 1 clinics. Teaching: Formal training of
Junior Medical Officers, Registrars, students and allied health workers. Mentorship
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of Staff (Junior Orthopaedic Officers, Registrars, Nurses) in the Orthopaedic Wards
and Clinics and from facilities that refer to DGMA Hospital. Outreaches to Level 2
and 3 Hospitals.

Prof SS Golele Tel No: (012) 521 4449/4049/4005

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

MEDICAL SPECIALIST (NEUROSURGERY) REF NO: REFS/019976 (X2
POSTS)

Directorate: Clinical Services

Grade 1: R1 214 805 per annum, (all-inclusive remuneration package)

Grade 2: R1 386 069 per annum, (all-inclusive remuneration package)

Grade 3: R1 605 330 per annum, (all-inclusive remuneration package)

Dr. George Mukhari Academic Hospital

Appropriate qualification that allows registration with the HPCSA as Medical
Specialist in a normal specialty and current registration. Gradel: No experience
required after registration with the HPCSA, as Medical Specialist in a relevant
Speciality. Grade 2: A minimum of 5 (Five) years appropriate experience as
Medical Specialist after registration with the HPCSA as Medical Specialist in a
relevant Speciality and Grade 3: A minimum of Ten (10) years appropriate
experience as Medical Specialist after registration with the HPCSA as Medical
Specialist in a relevant Specialty.

Medical Specialist will inter alia be responsible for rendering services, assessment
and treatment of patients, related administration participating in all activities of the
discipline in relation to teaching, participating in departmental audit activities,
preparing and writing liaison and community outreach. Medical specialist will serve
in their specific hospitals outreach programmes. Medical specialist will be
appointed on a joint appointment on the establishment of Dr. George Mukhari
Academic Hospital and Sefako Makgatho Health Sciences University.

Prof P.L Lekgwara Tel No: (012) 521 4259/ 4353

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
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posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria,
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there's a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

MEDICAL OFFICER GRADE 1 REF NO: CHBAH 792 (X1 POST)
Directorate: Internal Medicine — Oncology
(01 Year contract)

Grade 1: R906 540 — R975 738 per annum, (all-inclusive package)

Grade 2: R1 034 373 — R1 129 116 per annum, (all-inclusive package)

Grade 3: R1 197 150 — R1 491 627 per annum, (all-inclusive package)

Chris Hani Baragwanath Academic Hospital

Appropriate qualification that allows registration with the HPCSA as Medical
Practitioner. HPCSA registration as an independent medical practitioner. Exposure
and qualifications in oncology / haematology and Palliative care training and
certificate will be added advantage. For Grade 1: 0- 5 years’ experience as Medical
Officer. Grade 2: 5-10 years’ experience as Medical Officer. Grade 3: 10 years’
experience and above experience as Medical Officer.

The incumbent will be responsible to interview, investigate, diagnose, and oversee
the treatment of patients predominantly in the diabetic unit and other areas in the
Internal Medicine Department. Supervise junior doctors (undergraduate students,
interns, and community service doctors) in diabetology. Attendance of relevant
administrative meetings like mortality meetings, near miss meetings and division
meetings. Improve quality of care by providing appropriate clinical care. Reduce
medical litigation by exercising good clinical ethos. Implement and monitor
adherence to National Core Standards (norms and standards). Participating in all
activities of the discipline in relation to teaching and research. Participate in
multidisciplinary teams involve in patient management. Performance of practical
procedures relevant to the care of patients. Ensure that administration and record
keeping is done in the department. Willing to do commuted overtime rendering
after-hours (night, weekend, and public holiday) duties to provide continuous
uninterrupted care of patients.

Dr N N Mghayi-Mbambo Tel No: (011) 933 9154/8154

Applications can be hand delivered to The Director: Human Resource, Chris Hani
Baragwanath Academic Hospital from 8am to 3pm at Ground Floor, Main Admin
Building or posted to The Director: Human Resource, Chris Hani Baragwanath
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Academic Hospital, Private Bag X01, Pimville, 1808 and or via courier (Kindly note
that the application forms received by the institution after the closing date of the
advert irrespective of the reasons will not be considered). No faxed applications will
be considered.

Applications must be submitted on the new Z83 form. The application form is
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za/documents. The new Z83 must be fully completed (Please refer
on the left side of Z83 special notes for clarity) and must be initialled and signed.
On the Z83 application form, the Department where position was advertised should
state Department of Health. According to Department of Public Service and
Administration (DPSA) Circular 19 of 2022, applicants are not required to submit
copies of qualifications, service certificate and other relevant documents on
application. Z83 form must be accompanied by recently updated detailed
Curriculum Vitae. All experience should be in a chronological order. The experience
on the Curriculum Vitae must contain the institution, position, and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the
years of experience. The information on the new Z83 must be in sync/correspond
with the Curriculum Vitae. Only shortlisted candidates will be required/requested to
submit certified copies of qualifications, service certificate and other relevant
documents on or before the interview. Candidates in possession of a foreign
qualification will be required to furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) only when shortlisted. HR
will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided,
where necessary. Failure to submit all the relevant information mentioned above
with the exception of HR verification checks, will result in the candidate being
disqualify. If you have not been contacted within three (3) months after the closing
date, please accept that your application was unsuccessful. The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to
utilize practical exercises/tests for non-SMS positions during the recruitment
process to determine the suitability of candidates for the post(s). The Department
reserve the right not to fill the post. The Gauteng Department of Health is guided
by the principles of Employment Equity. People with disabilities are encouraged
apply.

01 March 2024

MEDICAL REGISTRAR (ANAESTHESIOLOGY) REF NO: REFS/019977 (X1
POST)

Directorate: Clinical Services

R906 540 per annum, (all-inclusive remuneration package)

Dr George Mukhari Academic hospital

MBChB or appropriate qualification that allows registration with the HPCSA as an
Independent Medical Practitioner. Grade 12 Certificate. Registration with the
HPCSA as Medical Practitioner and current registration. Diploma in Anaesthesia is
a requirement will be an added advantage.

The incumbent will be responsible to interview, investigate, diagnose and oversee
the treatment of patients. Supervise junior doctors (interns and community service
doctors) and medical officers. Attend relevant administrative meetings like
mortality, near PSI and completing medico-legal documents timeously (e.g death
certificates). Improve quality of care by providing appropriate clinical care. Reduce
medical litigation by exercising good clinical ethos. Implement and monitor
adherence of Ideal Hospital Monitoring Framework. Participate in a
multidisciplinary team to the management of patients.

Prof H Kluyts Tel No: (012) 521 4088/9

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.
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Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

PHARMACY SUPERVISOR GRADE 1 REF NO: REFS/019978 (X1 POST)
Directorate: Pharmacy

Grade 1: R906 540 per annum, (all-inclusive remuneration package)

Grade 2: R990 066 per annum, (all-inclusive remuneration package)

Dr George Mukhari Academic Hospital

Basic pharmacist qualification accredited by the South African Pharmacy Council
(SAPC) that allows for registration with the SAPC. Registration with SAPC as
Pharmacist and current registration: A minimum of 4 years’ appropriate experience
required after registration as Pharmacist with the SAPC. Supervisory experience
will be added advantage.

Supervision of all satellites of the pharmacy. You will also be required to supervise
all other sections of the pharmacy. Ability to work as a member for a
multidisciplinary team. Be involved with continuous improvement projects to
address service delivery challenges (i.e. CCMDD, Rx Solution, Lean System & etc).
Supervision of work teams in the pharmacy. Gather and analyse statistical data
and consolidate it. Prepare relevant reports. Be willing to register with SAPC as a
tutor for training Pharmacist interns and pharmacist assistants. Prepared to work
after hours as and when required. Evaluation of the patient’'s medicine -related
needs by determining the indication, safety and effectiveness of the therapy.
Dispensing of any medicine or scheduled substance on a prescription of a person
authorised to prescribe medicine. Furnishing of information and advice to any
person with regards to the use of the medicine. Ensure adherence to hospital and
provincial drug formularies, PFMA, budget control and avoid wasteful and fruitless
expenditure. Compliance to ideal hospital framework and the NHI as applicable to
Pharmacy. Manage well the budget for all your sections. Comply with the Standard
Operating Procedures and statutory regulations such as the GPP, GMP. Comply
with the six ministerial quality priorities and Batho Pele Principles. Promote and
ensure compliance to SOPs by all your staff. Provide comprehensive patient
counselling and liaise with medical /nursing staff on patient problem regarding
rational handling and use of medication. Monitor treatment outcomes, monitoring
adherence and appropriate use of chronic medication by patients. Promote rational
medicine use. Ensure active participation in prescription audits and pharmacist
intervention to promote patients’ health outcome. Ensure the use and compliance
to standard treatment guidelines and EML. Strengthen availability of essential
medicines, Facilitate, and participate on job training to a lower category staff.
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Ensure compounding of medicine according to formulae. Placing orders and follow
up on back orders. Supervising pharmacists and pharmacist assistants on stock
ordering, receiving, and storage and issuing procedures. Promote Public Health.
Ensure cyclic and bi-annual stock counts are effectively conducted by all your
sections. Ensure safe keeping and security of stock, preventing losses, theft and
expiring of stock. Establish and maintain effective inventory management. Perform
any other duty within the scope of practise of a pharmacist. How the ability to act
with tact and discretion. Demonstrate good written and communication skills,
supervisory, planning, organizing and leadership skills. Perform duties assigned by
management. Be self -motivated. Deputize the managers as and when required.
Effectively support the Pharmacy managers in the administration of the pharmacy.
Mr. B Mohale Tel No: (012) 529 3680

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

OPERATIONAL MANAGER NURSING (SPECIALTY UNIT): (PN-B3) REF NO:
CHBAH 793 (X1 POST)
Directorate Obstetrics and Gynaecology

R627 474 per annum, (all-inclusive remuneration package)

Chris Hani Baragwanath Academic Hospital

Basic R425 qualification (i.e. diploma or degree in nursing) or equivalent
qualification that allows registration with the South African Nursing Council (SANC)
as a Professional Nurse. A minimum of 9 years appropriate/recognisable
experience in nursing after registration as Professional Nurse with the SANC in
General Nursing. A post basic nursing qualification, with a duration of at least 1
year in Criticare or Child Nursing Science accredited with SANC. At least 5 years
of the period referred to above must be appropriate/Recognizable experience after
obtaining the 1-year post-basic qualification in the relevant speciality. A post basic
qualification in Nursing Administration will be an added advantage. Current
registration with the South African Nursing Council. Competencies: Leadership,
ward Management/Administration, planning, Organizing, co-ordination, and
communication skills. Ability to take charge and make Appropriate independent
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decisions. Knowledge of administrative policies and Guidelines. Display empathy
for patients, promoting advocacy and facilitate holistic treatment and Nursing care.
Supervise and evaluate quality of nursing care as directed by Professional scope
of practice and set nursing standards within a professional/legal framework.
Implement nursing legislation and related framework and ethical nursing practices.
Manage resources effectively and efficiently in the unit. Compile and analyse
reports to improve quality of patient care. Participate in training, research, and self-
development. Be allocated to work night shifts, Weekends, public holidays and
relieve the supervisor when required. Perform as an Operational Manager in
accordance with the scope of practice demonstrate effective Communication with
patients, supervisor and other health professionals and junior colleagues.
Implementation of ideal Hospital Framework.

Mr. NB. Mulaudzi Tel No: (011) 933 0134/9779

Applications can be hand delivered to The Director: Human Resource, Chris Hani
Baragwanath Academic Hospital from 8am to 3pm at Ground Floor, Main Admin
Building or posted to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital, Private Bag X01, Pimville, 1808 and or via courier (Kindly note
that the application forms received by the institution after the closing date of the
advert irrespective of the reasons will not be considered). No faxed applications will
be considered.

Applications must be submitted on the new Z83 form. The application form is
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za/documents. The new Z83 must be fully completed (Please refer
on the left side of Z83 special notes for clarity) and must be initialled and signed.
On the Z83 application form, the Department where position was advertised should
state Department of Health. According to Department of Public Service and
Administration (DPSA) Circular 19 of 2022, applicants are not required to submit
copies of qualifications, service certificate and other relevant documents on
application. Z83 form must be accompanied by recently updated detailed
Curriculum Vitae. All experience should be in a chronological order. The experience
on the Curriculum Vitae must contain the institution, position and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the
years of experience. The information on the new Z83 must be in sync/correspond
with the Curriculum Vitae. Only shortlisted candidates will be required/requested to
submit certified copies of qualifications, service certificate and other relevant
documents on or before the interview. Candidates in possession of a foreign
qualification will be required to furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) only when shortlisted. HR
will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided,
where necessary. Failure to submit all the relevant information mentioned above
with the exception of HR verification checks, will result in the candidate being
disqualify. If you have not been contacted within three (3) months after the closing
date, please accept that your application was unsuccessful. The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to
utilize practical exercises/tests for non-SMS positions during the recruitment
process to determine the suitability of candidates for the post(s). The Department
reserve the right not to fill the post. The Gauteng Department of Health is guided
by the principles of Employment Equity. People with disabilities are encouraged
apply.

01 March 2024

OPERATIONAL MANAGER NURSING (SPECIALTY UNIT): (PN-B3) REF NO:
CHBAH 794 (X1 POST)
Directorate Obstetrics and Gynaecology

R627 474 per annum, (all-inclusive remuneration package)

Chris Hani Baragwanath Academic Hospital

Basic R425 qualification (i.e. diploma or degree in nursing) or equivalent
qualification that allows registration with the South African Nursing Council (SANC)
as a Professional Nurse. A minimum of 9 years appropriate/recognisable
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experience in nursing after registration as Professional Nurse with the SANC in
General Nursing. At least 5 years of the period referred to above must be
appropriate/Recognizable experience in Midwifery after obtaining the 1-year post-
basic qualification in the relevant speciality. Midwifery and Neonatal Science
(Advanced Midwifery). A post basic qualification in Nursing Administration will be
an added advantage. Current registration with the South African Nursing Council.
Competencies: Leadership, ward Management/Administration, planning,
Organizing, co-ordination, and communication skills. Ability to take charge and
make Appropriate independent decisions. Knowledge of administrative policies and
Guidelines. Display empathy for patients, promoting advocacy and facilitate holistic
treatment and Nursing care.

Supervise and evaluate quality of nursing care as directed by Professional scope
of practice and set nursing standards within a professional/legal framework.
Implement nursing legislation and related framework and ethical nursing practices.
Manage resources effectively and efficiently in the unit. Compile and analyse
reports to improve quality of patient care. Participate in training, research, and self-
development. Be allocated to work night shifts Weekends, public holidays and
relieve the supervisor when required. Perform as an Operational Manager in
accordance with the scope of practice demonstrate effective Communication with
patients, supervisor and other health professionals and junior colleagues.
Implementation of ideal Hospital Framework.

Mr. NB. Mulaudzi Tel No: (011) 933 0134/9779

Applications can be hand delivered to The Director: Human Resource, Chris Hani
Baragwanath Academic Hospital from 8am to 3pm at Ground Floor, Main Admin
Building or posted to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital, Private Bag X01, Pimville, 1808 and or via courier (Kindly note
that the application forms received by the institution after the closing date of the
advert irrespective of the reasons will not be considered). No faxed applications will
be considered.

Applications must be submitted on the new Z83 form. The application form is
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za/documents. The new Z83 must be fully completed (Please refer
on the left side of Z83 special notes for clarity) and must be initialled and signed.
On the Z83 application form, the Department where position was advertised should
state Department of Health. According to Department of Public Service and
Administration (DPSA) Circular 19 of 2022, applicants are not required to submit
copies of qualifications, service certificate and other relevant documents on
application. Z83 form must be accompanied by recently updated detailed
Curriculum Vitae. All experience should be in a chronological order. The experience
on the Curriculum Vitae must contain the institution, position, and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the
years of experience. The information on the new Z83 must be in sync/correspond
with the Curriculum Vitae. Only shortlisted candidates will be required/requested to
submit certified copies of qualifications, service certificate and other relevant
documents on or before the interview. Candidates in possession of a foreign
qualification will be required to furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) only when shortlisted. HR
will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided,
where necessary. Failure to submit all the relevant information mentioned above
with the exception of HR verification checks, will result in the candidate being
disqualify. If you have not been contacted within three (3) months after the closing
date, please accept that your application was unsuccessful. The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to
utilize practical exercises/tests for non-SMS positions during the recruitment
process to determine the suitability of candidates for the post(s). The Department
reserve the right not to fill the post. The Gauteng Department of Health is guided
by the principles of Employment Equity. People with disabilities are encouraged
apply.

01 March 2024
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OPERATIONAL MANAGER- OPERATING THEATRE AND CSSD GRADE 1
(PNB-3) REF NO: ODI/08/02/2024/01

R627 474 per annum, (plus benefits)

Odi District Hospital

Basic R25 qualification (ie Diploma/Degree in Nursing) or equivalent qualification
that allows registration with the South African Nursing Council (SANC) as a
Professional Nurse. Post basic Nursing qualification (R212) in Operating Theatre
Nursing Science with a duration of at least one year accredited with the SANC.A
minimum of 9 years appropriate / recognizable experience in Nursing after
registration with SANC in general Nursing. At least 5 years of this period referred
above must be appropriate/ Recognizable experience in the specific speciality
(operating theatre nursing science + CSSD) after obtaining the 1 year post basic
qualification. current registration as a Professional Nurse. Diploma / degree in
Nursing Administration/ Management and computer literacy will be an added
advantage. Ability to function as part of the team and display good professional
image.

Demonstration an in depth understanding of Nursing legislation and related legal
and ethical Nursing practices and how it impacts on service delivery. Ensure clinical
Nursing practice by the Nursing team (unit) in accordance with the scope of practice
and Nursing standards as determined by the health facility. Demonstrate basic
understanding Hr and Financial policies and practices. promote the quality of
nursing care as directed by professional scope of practice work as part of the
multidisciplinary team at unit level to ensure good Nursing care by Nursing team.
Able to manage own work, and that of junior colleagues to ensure proper Nursing
service in the unit. Display a concern for patients, promoting, advocating, and
facilitating proper treatment and care and ensuring that the unit adheres to the
principles of Batho Pele. Demonstrate effective communication with patients,
supervisors, other health professionals and junior colleagues including more
complex report writing. Demonstrate basic computer literacy as a support tool to
enhance service delivery. Must be prepared to do hospital supervision after hours,
work night shifts and relieve Area Manager when need arises. Have knowledge of
ideal hospital realisation framework.

Ms Ntsie EP Tel No: (012) 725 2312

Kindly forward your application to: Odi District Hospital, Klipgat road, Mabopane,
HR Section or posted to: Odi District Hospital, Private Bag X509, Mabopane, 0190.
Applicants must submit on a new Z83 application form obtained from any Public
Service Department and are not required to submit copies of qualification and other
relevant documents on application but must submit detailed curriculum vitae. The
communication from HR of the department regarding the requirements for certified
copies of qualifications and other relevant documents will be limited to shortlisted
candidates. Therefore, only shortlisted candidates for a post will be required to
submit certified documents on or before the day of the interview following
communication from HR.

01 March 2024

NUCLEAR MEDICINE RADIOGRAPHER REF NO: REFS/019979
Directorate: Nuclear Medicine

Grade 1: R444 741 per annum, (plus benefits)

Grade 2: R520 785 per annum, (plus benefits)

Grade 3: R612 642 per annum, (plus benefits)

Dr George Mukhari Academic Hospital

Bachelor of Nuclear Medicine Technology or equivalent. Registration with HPCSA
in Nuclear Medicine Radiography. Four (4) years appropriate experience after
registration with the Health Professional Council of South African as Diagnostic
Radiographer. Current registration with HPCSA as a Nuclear Medicine
Radiographer. General gamma imaging skills. Exposure and experience in PET/CT
imaging. Ability to conduct camera quality control Hot lab experience with ability in
labelling of radiopharmaceutical. Good planning, organisational and presentation
skills. Sound knowledge of regulations pertaining to the Hazardous Substances Act
of 1973 in accordance with the South African Health Products Regulatory Authority.
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Well versed with conditions of radiation safety practice. Excellent communication
skills (verbal, written, conflict management) and interpersonal skills. A good
knowledge of analytical and report writing skills and computer skills.

Hot lab duties. Labelling of radiopharmaceuticals. Performing QC of all equipment.
Gamma camera imaging techniques. PET/CT imaging. Dosimetry evaluations in
collaboration with medical physicist. Radiation safety implementation. Scheduling
of patients. Patient booking. Protocol updates. Teaching. General Nuclear
Medicine services.

Dr. N Sithole Tel No: (012) 529 3692

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria,
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there's a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

01 March 2024

PROFESSIONAL NURSE SPECIALTY (MIDWIFERY) REF NO: TDHS/A/2024/22
(X3 POSTS)

Directorate: Nursing

Grade 1: R431 265 - R497 123 per annum

Grade 2: R528 696 — R645 720 per annum

Bronkhorstspruit District Hospital

Grade 1: Senior Certificate / Grade 12. Diploma / Degree in General Nursing and
midwifery that allow registration with SANC as a Professional Nurse and a midwife.
A post basic diploma in Advance Midwifery. Registration with SANC as a
Professional Nurse and Midwife. Current SANC receipt for 2023. A minimum of 4
years appropriate or recognizable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing and midwifery. Certificate of
service endorsed by Human Resource department (certificate of service). Grade
2: Senior Certificate / Grade 12. Diploma / Degree in General Nursing and
midwifery that allow registration with SANC as a Professional Nurse and a midwife.
A post basic qualification in Operating Theatre Nursing Science. Registration with
the SANC as a Professional Nurse and Midwife. Current SANC receipt for 2023. A
minimum of 14 years appropriate or recognizable experience in nursing after
registration as a Nurse. At least 10 years of the period referred above must be
appropriate/recognizable experience in a specific field after obtaining post basic
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qualification in that specialized field. Certificate of service endorsed by Human
Resource department. Knowledge, Skills, Competencies and Training Required:
Strong interpersonal, communication and presentation skills. Ability to make
independent decisions. An understanding of the challenges facing the public health
sector but not overstepping scope of practice. Ability to prioritize issues and other
work related matters and to comply with time frames. High level of accuracy. Depth
knowledge of Acts, Policies, Procedures, Prescripts and Legislations. Supervisory,
team-building, problem-solving, communication and skills to practice in the field of
work.

Execute professional Nurse’s duties and functions with proficiency in support of the
strategic objectives and operational plan of the Institution. Render an optimal
holistic specialized nursing care to patients as member of the Multidisciplinary
team. Display concern for patients, promoting and advocating proper treatment and
care and willingness to respond to patient’s needs. Advocate for quality care of
patients Maintain accurate and complete patient records. Assist the Operational
manager with overall management and necessary support for the effective
functioning of the unit. Train and supervise junior staff. Strengthen ethics and
professionalism. Participate in the formulation, analysis, implementation and
monitoring of unit objectives, policies, and procedures. Ensure effective and
efficient management of resources and availability of essential medical/ surgical
equipment. Maintain accreditation standards by ensuring compliance with National
Norms and Standards and Ideal hospital programmes. Ensure the unit complies
with Infection Prevention and Control as well as Occupational Health and Safety
policies. Participate in staff development using EPMDS System and other work
related. Continuous Professional Development (CPD) training. Participate in the
departmental quality improvement committees. Assist and supervise in CSSD.
Manage/ co-ordinate the smooth functioning of the instrument/pack room.

Mr Oupa Nama Tel No: (012) 451 9265

Must be submitted to Bronkhorstspruit District Hospital, 1 Barney Hurwitz Ave,
Riamarpark, Bronkhorstspruit, 1020 Or Tshwane District Health Services, 3319
Fedsure Forum Building, Cnr Lilian Ngoyi and Pretorius Street, Pretoria, 0001,
Application Box, First Floor Reception.

Applicants are not required to submit copies of qualifications and other relevant
documents when applying but submit fully completed new zZ83 form and detailed
Curriculum Vitae. Only shortlisted candidates for the post will be required to submit
certified documents together with the Services Certificate on or before the day of
the interview following Communication from HR. If you have not been contacted
within three months after the closing date, please accept that your application was
unsuccessful. Shortlisted candidates will be required to submit proof of Criminal
Verification obtainable from the South African Police Service at their own cost. The
recommended candidate/s may be subject to medical surveillance as required by
the Occupational Health and Safety Act, Act 5/1993. The Gauteng Department of
Health is guided by the principles of Employment Equity; therefore, all the
appointments will be made in accordance with the Employment Equity target of the
department. No applications will be considered after the closing date.

01 March 2024

PROFESSIONAL NURSE SPECIALTY (ADVANCED MIDWIFE) REF NO:
TDHS/A/2024/23
Directorate: Nursing

PN-B1: R431 265 - R497 123 per annum

PN-B2: R528 696 — R645 720 per annum

THDS: Sosh CHC (X2 Posts)

Boekehout (X2 Posts)

Basic R425 qualification (i.e. Diploma/degree in nursing) or equivalent qualification
that allows registration with the SANC as a Professional Nurse. A post-basic
nursing qualification, with a duration of at least 1 year, accredited with the SANC in
one of the specialties referred to in the glossary of terms Grade 1: A minimum of 4
years appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum of 14
years appropriate/recognisable experience in nursing after registration as
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Professional Nurse with the SANC in General Nursing. At least 10 years of the
period referred to above must be appropriate/ recognisable experience in the
specific speciality after obtaining the 1-year post-basic qualification in the relevant
specialty. Demonstrate knowledge of legislation relevant to health care services.
Management of the facility by providing comprehensive Primary Health Care
services to the communities, Render 24 hour services at Maternity Unit. Ensure
that nursing services are rendered according to the set norms and standards.
Ensure implementation of departmental policies including Batho Pele Principles,
Patients’ Rights Charter. Participate implementation of Ideal Clinic, OHSC,
occupational Health and Safety policy, complaints /compliments and suggestion
guidelines and monitoring of compliance. Implementation of patient safety incidents
guidelines, infection prevention and control guidelines/policies. Implementation and
monitoring of Health Care Waste compliance. Participation and implementation of
quality improvement plans. Render comprehensive Primary health care Services
to the patients.

Ms SR Kanama at 083 358 5454 (Monday to Friday; during working hours only)
Documents must be submitted to Tshwane Health District, Fedsure Building, 3319
Cnr Pretorius and Lilian Ngoyi Streets, Pretoria, 0002

Applicants are not required to submit copies of qualifications and other relevant
documents when applying but submit fully completed new Z83 form and detailed
Curriculum Vitae. Only shortlisted candidates for the post will be required to submit
certified documents together with the Services Certificate on or before the day of
the interview following Communication from HR. If you have not been contacted
within three months after the closing date, please accept that your application was
unsuccessful. Shortlisted candidates will be required to submit proof of Criminal
Verification obtainable from the South African Police Service at their own cost. The
recommended candidate/s may be subject to medical surveillance as required by
the Occupational Health and Safety Act, Act 5/1993. The Gauteng Department of
Health is guided by the principles of Employment Equity; therefore, all the
appointments will be made in accordance with the Employment Equity target of the
department. No applications will be considered after the closing date.

01 March 2024
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