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ANNEXURE E 
 

PROVINCIAL ADMINISTRATION: KWAZULU NATAL 
DEPARTMENT OF HEALTH 

 
OTHER POSTS 

 
POST 04/44 : MEDICAL SPECIALISTS REF NO: MEDSPECANAESTH/1/2024 (X2 POSTS) 
  Department: Anaesthetics 
 
SALARY : Grade 1: R1 214 805 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 2: R1 386 069 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 3: R1 605 330 per annum, all-inclusive salary package, (excluding commuted overtime 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Experience: Grade 1: No experience required. Grade 2: plus Five (5) years but less than ten (10) 

years’ experience after registration with the Health Professions Council of South Africa as a 
Medical Specialist in Anaesthesiology. Grade 3: Ten (10) years and above experience after 
registration with the Health Professions Council of South Africa as a Medical Specialist in 
Anaesthesiology. Senior Certificate (Matric). MBCHB or equivalent qualification registered with 
the HPCSA. FCA (SA) or MMEd (Anaes) Plus Current Registration with the Health Professions 
Council of South Africa as a “Specialist Anaesthesiologist”, or evidence that such registration has 
been applied for. Candidates who have completed their period of registrar training as registrars 
may also apply on condition that their appointment will be subject to them submitting documentary 
evidence of registration with the Health Professions Council of South Africa. Additional 
experience in providing a specialist service as a senior anaesthetist in the sub-specialty areas of 
Anaesthesia will be considered an advantage. Knowledge, Skills, Training and Competencies 
Knowledge and skills in Clinical Anaesthesia, including Emergency, Medical and Surgical Care 
and Acute and Chronic Pain. Demonstrate the ability to supervise and teach junior staff. 
Demonstrate the ability to work as part of a multidisciplinary team. Proven management ability, 
sound communication, negotiation, planning, organising, leadership, decision-making and 
interpersonal skills. Behavioural Attributes Stress tolerance, to work within a team, self-
confidence and the ability to build and maintain good relationships. 

DUTIES : Provide a specialist anaesthesia service and assist the Anaesthetic head of department and 
heads of clinical units with effective overall management of the provision of Anaesthetic services 
based at IALCH. Assist with management of patients with acute and chronic pain in the wards 
and Pain Clinic. Provide a consultative service and expert opinion on Anaesthesia related matters 
at IALCH within the staffing norms. Provide after-hours (nights, weekends, public holidays) 
Anaesthetic consultative service for the theatres and units based at IALCH within the commuted 
overtime contract. Assist with preoperative assessment of patients in the wards or in the pre-
anaesthetic clinic. Maintain clinical, professional and ethical standards related to these services. 
Assist the head of department and heads of clinical units with the development and 
implementation of guidelines, protocols and clinical audits, revising as needed to optimise patient 
care in the theatres and wards with the resources available. Assist with auditing the activity and 
outcomes of service of the Anaesthetic Department. Be part of the multi-disciplinary team to 
optimise patient care and use of Human and other resources. Be actively involved in the 
Departmental undergraduate and post- graduate teaching programmes. Participate in both 
academic and clinical administrative activities. Participation in commuted overtime is compulsory. 

ENQUIRIES : Dr L Cronjé Tel No: (031) 240 1805/1804 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview. Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening. Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
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is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/45 : MEDICAL SPECIALIST REF NO: MEDSPECDERMA/1/2024 (X1 POST) 
  Department: Dermatology 
 
SALARY : Grade 1: R1 214 805 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 2: R1 386 069 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 3: R1 605 330 per annum, all-inclusive salary package, (excluding commuted overtime 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Experience: Grade 1: No experience required. Grade 2: Plus Five (5) years but less than ten 

(10) years’ experience after registration with the Health Professions Council of South Africa as a 
Medical Specialist in Dermatology. Grade 3: Ten (10) years and above experience after 
registration with the Health Professions Council of South Africa as a Medical Specialist in 
Dermatology. Senior Certificate (Grade 12) or equivalent. MBCHB Degree or equivalent 
qualification Plus. Current Registration with the Health Professions Council of South Africa as a 
Dermatologist (Only shortlisted candidates will be required to submit proof of all documents). 
Knowledge, Skills, Training and Competencies: Knowledge of appropriate specialist level 
procedures and protocols within the field of Dermatology. Sound management of dermatological 
conditions. Excellent decision making, problem solving, leadership and mentorship skills. Good 
knowledge of Human Resource management and ability to monitor and evaluate performance. 
Sound Financial Management, including the monitoring of expenditure, Knowledge and 
adherence to Essential Drug List. Management functions including policy analysis and 
implementation, strategic management, project management, information management, total 
quality management and improvement. Good knowledge and ability to manage legal aspects, 
patient care and service delivery, by applying the applicable mandatory requirements and Acts, 
Regulations, Protocols and Guidelines used in Health Services. Sound medical ethics. Good 
communication skills and computer literacy. Orientation towards service delivery. Ability to 
develop and maintain quality improvement programs and policy documents. Participate in clinical 
audits, peer review meeting and mortality and morbidity meetings. Leadership in the departmental 
academic program. Ability to work effectively as part of multidisciplinary team. 

DUTIES : Participate in the delivery of in-patient and out-patient dermatology service within the eThekwini 
Metropolitan Hospitals Complex based at Inkosi Albert Luthuli Central Hospital. Inter-disciplinary 
coordination of the management of dermatology patients and participation in multi-disciplinary 
clinics. Supervision of dermatology registrars in the unit. Ensuring the highest standards of 
clinical, professional, and ethical behaviour. Undertake teaching of undergraduate medical 
students, postgraduate dermatology registrars and allied health care personnel. Conduct, assist, 
and stimulate research within the ethical guidelines of the Health Care Act. Promote education in 
cancer prevention. Develop management protocols for the dermatology service in accordance 
with the Hospital and Department policies. Maintain the effective and efficient utilisation of human 
resources in respect of the following: overseeing and supervising dermatology staff in the 
execution of their duties, training staff and promoting ongoing staff development in accordance 
with their individual and departmental development needs, recruiting and selecting staff in 
accordance with government prescripts, assessing performance of dermatology staff, allocating 
dermatology personnel to respective wards and call roster, provide measures and guidance on 
quality assurance to comply with set quality standards. Incumbent to provide dermatology 
outreach services in the eThekwini Metropolitan Hospitals Complex. Foster collaboration with 
other hospitals within and outside the district. Exercise cost control over the activities of the 
department in line with the allocated budget. Participate in all academic and clinical meetings of 
the dermatology department. Participate in departmental research activities and conduct personal 
research. Accept responsibility for continuous professional development to keep up to date with 
new developments in the field of expertise and related fields. Any other duties as assigned by the 
Head of Department. 

ENQUIRIES : Prof A Mosam Tel No: (031) 2401652 
APPLICATIONS : All applications must be addressed to the Human Resources Manager and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview. Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short listed candidate’s responsibility 
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to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening. Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/46 : MEDICAL SPECIALIST 
  Department: Paediatric Medical (Paediatric Endocrinology) 
 
SALARY : Grade 1: R1 214 805 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 2: R1 386 069 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 3: R1 605 330 per annum, all-inclusive salary package, (excluding commuted overtime 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : MBChB; FCPaed (SA) Plus Current registration with the Health Professions Council of South 

Africa as a Specialist Paediatrician. Registration in the sub-specialty of Endocrinology Paediatrics 
will be an advantage. Experience: Grade 1: No Experience required. Grade 2: 5 Years 
appropriate experience as a Medical Specialist after registration with the HPCSA as a Medical 
Specialist (Paediatrics). Grade 3: 10 Years appropriate experience as a Medical Specialist after 
registration with the HPCSA as a Medical Specialist (Paediatrics). Knowledge, Skills, Training 
and Competencies required: Knowledge of working in general Paediatrics, Paediatric 
Endocrinology and Ethics. Good communication and supervisory skills. Appropriate specialist 
assessment, diagnosis and management of patients. Familiarity with procedures and 
management protocols within the subspecialty of Endocrine. Working with multi-disciplinary 
teams. Supervision and teaching of Undergraduates and post-graduates. Behavioral attributes: 
Stress tolerance. Ability to work within a team. Self-confidence. Capacity to build and maintain 
relationships. 

DUTIES : The core function of this post is the provision of paediatric endocrinology clinical services. This 
includes the outpatient consultation and management of inpatient services at IALCH for the 
subspecialty. Provide consultative and written expert opinion in medico-legal matters for referred 
patients. Participate in academic and administrative duties. Training of registrars, undergraduate 
and postgraduate students. The incumbent has to maintain satisfactory clinical, professional and 
ethical standards related to all services provided. Duties also include participating in the Outreach 
Programme and conducting appropriate research activities. The incumbent is expected to 
perform after hour’s calls and relief duties. 

ENQUIRIES : Prof PM Jeena Tel No: (031) 240 2046 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview. Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006.  Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
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POST 04/47 : MEDICAL OFFICER – PAEDIATRIC HIGH AND CRITICAL CARE + RADIOLOGY (SEDATION) 
  Department: Paediatric and Child Health 
 
SALARY : Grade 1: R906 540 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 2: R1 034 373 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 3: R1 197 150 per annum, all-inclusive salary package, (excluding commuted overtime 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Current registration with Health Professions Council as a Medical Practitioner. Completed of 

Community Service. Experience in Paediatrics will be an advantage. Experience: Grade 1: No 
Experience required from South African qualified employees. One year relevant experience after 
registration as a Medical Practitioner with recognised foreign health professional council in 
respect of foreign qualified employees, of whom it is not required to perform Community Service 
as required in South Africa. Grade 2: Five (5) years but less than ten (10) appropriate experience 
as a Medical Officer after Registration with HPCSA as a Medical Practitioner. Six (6) Years’ 
relevant experience after registration as a Medical Practitioner with a recognised foreign health 
professional council in respect of foreign qualified employees, of whom it is not required to 
perform Community Service as required in South Africa. Grade 3: Ten (10) years and above 
appropriate experience as a Medical Officer after Registration with HPCSA as a Medical 
Practitioner. Eleven (11) years relevant experience after registration as a Medical Practitioner 
with a recognised foreign health professional council in respect of foreign qualified employees, of 
whom it is not required to perform Community Service as required in South Africa. Knowledge 
Skills and Experience Required: Knowledge and skills in Paediatrics including emergencies. 
Demonstrate the ability to work as part of a multidisciplinary team. Sound communication, 
negotiation, planning, organising, leadership, decision-making and interpersonal skills. 

DUTIES : The candidate will be expected to work in the Paediatric Medical service which includes neonatal 
and paediatric Intensive care, high care, Paediatric subspecialty services and within the 
Radiology Department providing sedation. After-hours clinical participation in the call roster. 
Assist with the provision and development of Paediatric services as determined by the Clinical 
HOD at Inkosi Albert Luthuli Central Hospital. Active participation in the clinical activities in the 
allocated domain (in-patient, out-patient and after-hours). Ensure sound labour relations in 
compliance with relevant legislation while maintaining the interests of the patient. To participate 
in clinical audit programmes and research. To assist in outreach and teaching when required. 

ENQUIRIES : Prof PM Jeena Tel No: (031) 240 2046 
APPLICATIONS : All applications must be addressed to the Human Resources Manager and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview.  Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006.  Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/48 : MEDICAL OFFICER REF NO: MOVASC1/2024 (X1 POST) 
  Department: Vascular Surgery 
 
SALARY : Grade 1: R906 540 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 2: R1 034 373 per annum, all-inclusive salary package, (excluding commuted overtime) 
  Grade 3: R1 197 150 per annum, all-inclusive salary package, (excluding commuted overtime) 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : MBCHB Degree, Current registration with the Health Professions Council of South Africa as a 

Medical Practitioner. Experience: Grade 1 No experience required. The appointment to grade 1 
requires 1 year relevant experience after registration as a Medical Practitioner with a recognised 
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foreign health professional council in respect of foreign qualified employees, of whom it is not 
required to perform Community Service, as required in South Africa. Grade 2: Experience: 5 
years appropriate experience as a Medical Officer after Registration with HPCSA as a Medical 
Practitioner. The appointment to Grade 2 requires a minimum of six years (6) relevant experience 
after registration as a Medical Practitioner with a recognised foreign health professional council 
in respect of foreign qualified employees, of whom it is not required to perform Community 
Service, as required in South Africa. Grade 3: 10 years appropriate experience as a Medical 
Officer after Registration with HPCSA as a Medical Practitioner The appointment to Grade 3 
requires a minimum of eleven years (11) relevant experience after registration as a Medical 
Practitioner with a recognised foreign health professional council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service, as required in South Africa. 
Knowledge, Skills, Training and Competencies Required: Sound communication, negotiation, 
planning, organising, leadership, decision-making and interpersonal skills. Knowledge and skills 
in general /vascular surgery and ability to assess and manage vascular emergencies. 
Demonstrate the ability to work as part of a multidisciplinary team. 

DUTIES : Assist with the provision of vascular services as determined by the Head of Vascular Surgery at 
IALCH. Assist with the evaluation and management of patients with acute and chronic vascular 
pathology at IALCH. Maintain clinical, professional and ethical standards. Ensure sound labour 
relations in compliance with relevant legislation while maintaining the interests of the patient. 
Participate in the academic, research and outreach activities of the department in general. 
Mandatory performance of commuted overtime in Vascular Surgery Participate in clinical audit 
programmes, clinical governance and CPD activities. 

ENQUIRIES : Mr B. Pillay Tel No: (031) 240 2165 
APPLICATIONS : All applications must be addressed to the Human Resources Manager and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview.  Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006.  Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply.  Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/49 : ASSISTANT MANAGER NURSING (SPECIALTY) (OPERATING THEATRE & CSSD) REF NO: 

MAD 01/ 2024 (X1 POST) 
 
SALARY : Grade 1: R683 838 - R767 184 per annum. Plus 8% Inhospitable Allowance, 13th cheque, 

medical Aid (Optional) and housing allowance (employee must meet prescribed requirements) 
CENTRE : Madadeni Provincial Hospital 
REQUIREMENTS : Basic R425 qualification (Diploma / Degree in Nursing) or equivalent qualification that allows 

registration with the SANC as a Professional Nurse. One-year Diploma in Peri-operative nursing. 
A minimum of 10 years appropriate/recognizable nursing experience after registration as 
Professional Nurse with the SANC in General Nursing. At least 6 years of the period referred to 
above must be appropriate/recognizable experience in the Peri-Operative Nursing Science 
Nursing Science, after obtaining the 1 year post-basic qualification in the Peri-Operative Nursing 
Science Nursing Science. At least 3 years of the period referred to above must be 
appropriate/recognizable experience at management level. Knowledge, Skills, Training and 
Competencies Required: Knowledge of nursing care processes and procedures, nursing statutes 
and other relevant legal frameworks such as Nursing Act, Occupational Health and Safety Act, 
Patients’ Rights Charter, Batho-Pele Principles. Sound management, negotiations, interpersonal 
and problem-solving skills. Good verbal and written communication skills. Sound working 
knowledge of nursing management. Knowledge of HR and Financial policies and practices such 
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as Skills Development Act, Public Service Regulations, Labour Relations Act including 
disciplinary procedures. Computer literacy. Basic financial management skills. 

DUTIES : Delegate, supervise and co-ordinate the provision of effective and efficient patient care through 
adequate nursing care in Peri-Operative Nursing units. Participate in the analysis, formulation 
and implementation of nursing guidelines, practices, standards and procedures. Manage Human 
resources in terms of EPMDS; ensure that nurses are licensed to practice, etc. Monitor and 
ensure proper utilization of financial and physical resources. Initiate and participate in health 
promotion to ensure consistent communication of relevant, accurate and comprehensive 
information on health care. Demonstrate effective communication with patients, supervisors, 
other health professionals and junior colleagues, including more complex report writing when 
required. Work as part of a multi-disciplinary team at unit level to ensure good nursing care by 
the nursing team. Work effectively and amicably, at a management / supervisory level, with 
persons of diverse intellectual, cultural, racial, or religious differences. Able to manage own work, 
time and that of junior colleagues to ensure proper nursing service in the unit. Monitor and ensure 
compliance to OHSC and Ideal Hospital realisation standards. Identify and manage clinical risk 
in compliance with IPC protocols. Provide effective support to nursing service. Display a concern 
for patients, promoting, advocating and facilitating proper treatment and care and ensuring that 
the unit adheres to the principles of Batho Pele. Able to develop contacts, build and maintain a 
network of professional relations in order to enhance service delivery. Demonstrate an in depth 
understanding of nursing legislation and related legal and ethical nursing practices and how these 
impacts on service delivery. Ensure clinical nursing practice by the nursing team in accordance 
with the scope of practice and nursing standards as determined by the relevant health facility. 
Promote quality of nursing care as directed by the professional scope of practice and standards 
as determined by the relevant health facility. Demonstrate a basic understanding of HR and 
financial policies and practices. 

ENQUIRIES : Ms. R.M Sithole Tel No: (034) 328 8137 
APPLICATIONS : All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag 

X6642, Newcastle, 2940. 
FOR ATTENTION : The Recruitment Officer 
NOTE : Direction to Candidates: the following documents must be submitted: Application for Employment 

form (Z83) which is obtainable from any Government Department or from the website - 
www.kznhealth.gov.za.  The application form (Z83) must be accompanied by a detailed 
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant 
documents will be requested for submission only from shortlisted candidates. The reference 
number must be indicated in the column provided on the form Z83 and on the back of the 
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify 
applicants. Person with disabilities should feel free to apply for the post. The appointment is 
subject to positive outcome obtained from the NIA the following checks (security clearance, credit 
records, qualification, citizenship and previous experience employment verification). Due to the 
large number of applications, receipt of applications will not be acknowledged. However, 
correspondence will be limited to shortlisted candidates only. Please note that due to financial 
constraint no S&T claims will be considered for payment to the candidates that are invited for an 
interview. EE Targets (African Male). This Department is an equal opportunity, affirmative action 
employer, whose aim is to promote representivity in all levels of all occupational categories in the 
Department. Note: The contents of this Circular Minute must be brought to the notice of all eligible 
officers and employees on your establishment of all Institutions. Institutions must notify all 
candidates who qualify for post in this circular minute even if they are absent from their normal 
places of work to apply. 

CLOSING DATE : 16 February 2024 
 
POST 04/50 : OPERATIONAL MANAGER (PRIMARY HEALTH CARE) REF NO: MURCH-IZING 02/2024 (X1 

POST) 
 
SALARY : R627 474 per annum. Other Benefits: 13th Cheque, Home owners allowance (employee must 

meet prescribed Requirements), Medical Aid (Optional) and 12% Rural Allowance 
CENTRE : Murchison Hospital-Izingolweni Clinic 
REQUIREMENTS : Senior Certificate Degree / Diploma in General nursing plus 1 year post basic qualification in 

Primary Health Care or 1 year post basic qualification in Community Nursing Science with 
specialization in Clinical Nursing Science, Health Assessment, Treatment and Care as per R212 
SANC Regulation. Current registration with SANC 2024 as a General Nurse and Primary Health 
Care Nurse A minimum of 9 years appropriate / recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in general nursing of which 5 years must be 
appropriate / recognizable experience after obtaining the one year post basic qualification in 
Primary Health Care or one year post basic qualification in Community Nursing Science with 
specialization in Clinical Nursing Science, Health Assessment, Treatment and Care as per R212 
SANC Regulation. Valid Code 08 Drivers license. Certificate of service from previous and current 
employer endorsed and stamped by HR (for shortlisted candidates) Knowledge, Skills and 
Competencies: Knowledge of nursing care and processes and procedures, nursing statutes, and 
other relevant legal frameworks Knowledge of Public service regulations Disciplinary code, 
human resource policies, hospital generic and specific policies Leadership, organizational, 
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decision making and problem solving abilities within the limit of the public sector and institutional 
policy framework and good communication skills Interpersonal skills including public relations, 
negotiating, conflict handling and counseling skills Financial and budgetary knowledge pertaining 
to the relevant resources under management Insight into procedures and policies pertaining to 
nursing care Computer skills in basic programmes. 

DUTIES : Monitor and evaluate the performance of primary health care services and systems within the 
designated services area in line with, public health indicators, set norms, standards and targets 
with a view to report thereon and to initiate corrective action timeously. Analyse health policy and 
programme imperatives with a view to develop customized implementation strategies to guide 
the primary health care service providers in the service area towards complying with the stated 
norms, standards and targets. Identify “transversal “primary” health care and systems barriers 
(including emerging health trends in the service area) with a view to ensure corrective action at 
an appropriate level. Ensure and monitor that primary health care services within the designated 
services area are provided with adequate support by multi-disciplinary teams attached to the CHC 
/ district hospital as well as from shared corporate service providers attached to the mothering 
institution. Ensure an integrated approach with the implementation of various primary health care 
programmes to provide a seamless service delivery platform, including the prioritizing of needs 
within the service area and the allocation of resources accordingly. Ensure the effective and 
efficient utilization of allocated resources, including the development of staff, budgetary, 
procurement planning inputs and maintenance of prescribed information management 
systems(s). 

ENQUIRIES : Mr LG Nyawo Tel No: (039) 687 7311, ext. 130 
APPLICATIONS : All applications should be forwarded to: Chief Executive Officer, P/Bag X701, Portshepstone, 

4240 or Hand Delivered To: Human Resources Department, Murchison Hospital. 
NOTE : The following documents must be submitted: Application for Employment Form (Z83) which is 

obtainable at any Government Department or from the Website - www.kznhealth.gov.za.The Z83 
form must be completed in full in a manner that allows a selection committee to assess the quality 
of a candidate based on the information provided in the form Applicant for employment are not 
required to submit copies of qualifications and other relevant documents on application but must 
submit the Z83 form and detailed curriculum Vitae(CV). The certified copies of qualifications and 
all other required relevant documents will be requested only from the shortlisted candidates who 
may be submitted to HR on or before the day of the interview Faxed applications will not be 
accepted The reference number must be indicated in the column provided on the form Z83 e.g. 
MURCH/MBUNDE 14/2023 NB: Failure to comply with the above instructions will disqualify 
applicants. The appointments are subject to a positive outcome obtained from the State Security 
Agency (SSA) to the following checks (criminal clearance, credit records, and citizenship), 
verification of educational qualifications by SAQA, verification of previous experience from 
Employers and verification from the Company Intellectual Property Commission (CIPC). Please 
note that due to large number of applications received, applications will not be acknowledged. 
However, every applicant will be advised of the outcome of his or her applications in due course. 
(This Department is an equal opportunity, affirmative active employer, whose aim is to promote 
representivity in all occupational categories in the Institution) If you have not heard from us within 
two months from the closing date, please accept that your application has been unsuccessful 
Employment Equity target for the post is African Male and people with disabilities are encouraged 
to apply. Please note that due to the budget constraints no S&T and Resettlement allowance will 
be paid to any successful candidate on appointment. 

CLOSING DATE : 16 February 2024 
 
POST 04/51 : ASSISTANT MANAGER NURSING GENERAL (MONITORING AND EVALUATION) REF NO: 

MAD 0/ 2024 (X1 POST) 
 
SALARY : Grade 1: R627 474 - R724 278 per annum. Plus 8% Inhospitable Allowance, 13th cheque, 

medical Aid (Optional) and housing allowance (employee must meet prescribed requirements) 
CENTRE : Madadeni Provincial Hospital 
REQUIREMENTS : Basic R425 qualification (Diploma / Degree in Nursing) or equivalent qualification that allows 

registration with the SANC as a Professional Nurse. A minimum of 8 years 
appropriate/recognizable nursing experience after registration as Professional Nurse with the 
SANC in General nursing. At least 3 years of the period referred to above must be 
appropriate/recognizable experience at management level. Recommendations: Degree / 
Diploma in Nursing Administration Knowledge, Skills, Training and Competencies Required: 
Knowledge of nursing care processes and procedures, nursing statutes and other relevant legal 
frameworks such as Nursing Act, Occupational Health and Safety Act, Patients’ Rights Charter, 
Batho-Pele Principles, information management, infection prevention and control, quality 
assurance etc. Sound management, negotiations, interpersonal and problem-solving skills. Good 
verbal and written communication skills. Sound working knowledge of nursing management 
Knowledge of HR and Financial policies and practices such as Skills Development Act, Public 
Service Regulations, Labour Relations Act including disciplinary procedures. Computer literacy. 
Basic financial management skills. 

DUTIES : Delegate, supervise and co-ordinate the provision of effective and efficient patient care through 
adequate nursing care in medical inpatients units. Participate in the analysis, formulation and 
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implementation and evaluation of nursing and medical guidelines, practices, standards and 
procedures. Manage Human resources within the quality team in terms of EPMDS; Monitor and 
ensure proper utilization of financial and physical resources and evaluate the implementation of 
relevant prescripts and legislation. Initiate and participate in health promotion to ensure consistent 
communication of relevant, accurate and comprehensive information on health care. 
Demonstrate effective communication with patients, supervisors, other health professionals and 
junior colleagues, including more complex report writing when required. Work as part of a multi-
disciplinary team at unit level to ensure quality health care for the service users. Implement the 
monitoring and evaluation framework to ensure adherence to quality and ethical standards by all 
components. Work effectively and amicably, at a management / supervisory level, with persons 
of diverse intellectual, cultural, racial or religious differences. Able to manage own work, time and 
that of junior colleagues to ensure provision of quality health care services in the hospital and 
primary health care facilities. Display a concern for patients, promoting, advocating and facilitating 
proper treatment and care and ensuring that all health care providers adhere to the principles of 
Batho Pele and quality standards. Able to develop contacts, build and maintain a network of 
professional relations in order to enhance service delivery. Demonstrate an in depth 
understanding of nursing legislation and related legal and ethical nursing practices and how these 
impacts on service delivery. Ensure clinical practice by the clinical teams is in accordance with 
the scope of practice and standards as determined by the relevant health facility. Demonstrate a 
basic understanding of HR and financial policies and practices. Ensure compliance to Norms and 
Standards and Ideal Hospital Realization and Maintenance Framework. 

ENQUIRIES : Mrs. H.S.L Khanyi Tel No: (034) 328 8257 
APPLICATIONS : All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag 

X6642, Newcastle, 2940. 
FOR ATTENTION : The Recruitment Officer 
NOTE : Direction to Candidates: the following documents must be submitted: Application for Employment 

form (Z83) which is obtainable from any Government Department or from the website - 
www.kznhealth.gov.za. The application form (Z83) must be accompanied by a detailed 
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant 
documents will be requested for submission only from shortlisted candidates. The reference 
number must be indicated in the column provided on the form Z83 and on the back of the 
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify 
applicants. Person with disabilities should feel free to apply for the post. The appointment is 
subject to positive outcome obtained from the NIA the following checks (security clearance, credit 
records, qualification, citizenship and previous experience employment verification). Due to the 
large number of applications, receipt of applications will not be acknowledged. However, 
correspondence will be limited to shortlisted candidates only. Please note that due to financial 
constraint no S&T claims will be considered for payment to the candidates that are invited for an 
interview. EE Targets (African Male). Note: The contents of this Circular Minute must be brought 
to the notice of all eligible officers and employees on your establishment of all Institutions. 
Institutions must notify all candidates who qualify for post in this circular minute even if they are 
absent from their normal places of work to apply. 

CLOSING DATE : 16 February 2024 
 
POST 04/52 : CLINICAL NURSE PRACTITIONER REF NO: MAD 02/204 (X9 POSTS) 
 
SALARY : Grade 1: R431 265 – R497 193.per annum 
  Grade 2: R528 696 – R645 720 per annum 
  Plus 8% Inhospitable Allowance, 13th cheque, medical Aid (Optional) and housing allowance 

(employee must meet prescribed requirements) 
CENTRE : Madadeni Provincial Hospital:  
  Osizweni clinic 2 (X2 Posts) 
  Osizweni Clinic 3 (X3 Posts) 
  Rosary Clinic (X1 Post) 
  Newcastle Clinic (X1 Post) 
  Madadeni Clinic 1 (X1 Post) 
REQUIREMENTS : Basic R425 Degree/ Diploma in General Nursing and Midwifery or equivalent qualification that 

allows registration with the SANC as a professional nurse. A post basic qualification with a 
duration of at least 1 year in Clinical assessment, treatment and care. A minimum of 4 years 
appropriate/ recognizable nursing experience after registration as a professional nurse with 
SANC in General Nursing. Knowledge, Skills, Training and Competencies Required: Knowledge 
of all applicable legislation and guidelines, including scientific nursing and nursing principles. 
Good interpersonal relationship skills and good listening skills. Good communication and problem 
solving skills. Co-ordination and planning skills. Ability to relieve in the service areas. Team 
building and supervisory skills. Ability to formulate patient care related policies. Sound knowledge 
of the health programmes run at the PHC level. Sound knowledge of the Norms and Standards, 
Ideal Clinic and data management. 

DUTIES : Demonstrate effective communication with patients, supervisors and other clinicians, including 
report writing and statistics. Assist the unit manager/ Operational Manager with overall 
management and necessary support for effective functioning in the clinic. Work as part of a 
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multidisciplinary team to ensure effective Nursing Care in the clinic. Implement and advocate for 
preventive and promotive health initiatives for clients and the community served by the clinic. 
Ensure proper utilization of human, material and financial resources and maintain updated 
records of resources in the clinic. Ensure effective implementation of National Norms and 
Standards and Ideal Clinic Realisation and Maintenance Framework. Supervision of patients and 
provision of basic patient needs e.g. oxygen, nutrition, elimination, fluids and electrolyte balance, 
safe and the therapeutically environment in the clinic using EDL guidelines. Ensure clinical 
intervention to clients including administration of prescribed medication and ongoing observation 
of patients in the clinic. Implement health programmes within the PHC package in accordance 
with set guidelines, monitor performance and outcomes against the set targets and act on 
deviations. Ensure that programme specific data collected is timeous and accurate. Motivate staff 
regarding development in order to increase level of expertise and assist patients to develop a 
sense of care. Refer patients promptly according to the set guidelines, protocols, policies. Ensure 
proper utilization and safe keeping of basic medical, surgical and pharmaceutical stock. 

ENQUIRIES : Ms. R.M Sithole Tel No: (034) 328 8137 
APPLICATIONS : All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag 

X6642, Newcastle, 2940. 
FOR ATTENTION : The Recruitment Officer 
NOTE : Direction to Candidates: the following documents must be submitted: Application for Employment 

form (Z83) which is obtainable from any Government Department or from the website - 
www.kznhealth.gov.za.  The application form (Z83) must be accompanied by a detailed 
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant 
documents will be requested for submission only from shortlisted candidates. The reference 
number must be indicated in the column provided on the form Z83 and on the back of the 
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify 
applicants. Person with disabilities should feel free to apply for the post. The appointment is 
subject to positive outcome obtained from the NIA the following checks (security clearance, credit 
records, qualification, citizenship and previous experience employment verification). Due to the 
large number of applications, receipt of applications will not be acknowledged. However, 
correspondence will be limited to shortlisted candidates only. Please note that due to financial 
constraint no S&T claims will be considered for payment to the candidates that are invited for an 
interview. EE Target: (African Male). The contents of this Circular Minute must be brought to the 
notice of all eligible officers and employees on your establishment of all Institutions. Institutions 
must notify all candidates who qualify for post in this circular minute even if they are absent from 
their normal places of work to apply. 

CLOSING DATE : 16 February 2024 
 
POST 04/53 : CHIEF OCCUPATIONAL THERAPIST GRADE 1 REF NO: EMP02/2024 
  Component: Occupational Therapy Services 
 
SALARY : R520 785 – R578 367 per annum. Plus 13th Cheque, Home owners allowance, Employee must 

meet prescribed requirements), Medical aid (Optional) 
CENTRE : Queen Nandi Regional Hospital (Empangeni) 
REQUIREMENTS : Senior Certificate / Grade 12. Appropriate qualification that allows registration with Health 

Professions Council of South Africa (HPCSA) as Occupational Therapist. Health Professions 
Council of South Africa (HPCSA), Registration Certificate as Occupational Therapist, Current 
registration with the Health Professions Council of South Africa (HPCSA) as Occupational 
Therapist Recommendations: Experience with working with neurologically impaired paediatric 
patients. Knowledge of Occupational Therapy medicolegal work. Driver’s License Knowledge, 
Skills and Competencies Required: Sound knowledge of Occupational Therapy practices and 
ethos. Sound knowledge of Occupational Health and Safety Act and Labour Relations. Ability to 
plan and organize own work and that of junior staff. Clinical competence- execution of treatment 
procedures. Ability to communicate clearly, motivate and solve minor operational conflicts. 
Leadership and good interpersonal relations. Ability to problem solving and application of 
analytical skills in patient care, decision making and management procedures. Ability to plan and 
work within a multidisciplinary team. Good knowledge of physical, psychiatric conditions, 
paediatrics, and application of appropriate therapeutic interventions. Knowledge of relevant 
health acts and legislation that governs Kwa Zulu Natal and the profession e.g. Occupational 
Health & Safety, Scope of Practice and National Health Act. 

DUTIES : Ensure provision of good quality Occupational Therapy service according to patient’s needs. 
Provide leadership and guidance in the Occupational Therapy Services. Supervise Occupational 
Therapists Community Service and Occupational Therapist Assistants. Represent Occupational 
Therapy Services in meetings, workshops and events. Render diagnostic and therapeutic 
Occupational Therapy Services in accordance with patient needs including completions of 
disability grant assessments, work assessments; prescribing and ordering of relevant assistive 
devices according to patient’s needs. Facilitate psycho-social rehabilitation support groups for 
patients with occupational or mental illness. Use a holistic approach in providing health care 
services including counselling of both patient and family when necessary. Inspect and use 
equipment professionally ensuring that it complies with the safety standards. Develop and 
monitor implementation of SOP’s and other quality improvement programmes to ensure 
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compliance with National Core Standards. Write reports when required and submit accurate 
treatment records. Attend ward rounds regularly and report on patient progress to the health care 
team. Attend institutional in-service training programmes, conduct campaigns and awareness. 
Contribute to the overall growth of the Occupational Therapy unit in the institution. 

ENQUIRIES : Dr M Samjowan Tel No: (035) 907 7008 
APPLICATIONS : All applications must be forwarded to: Human Resources Offices at Queen Nandi Regional 

Hospital Private Bag X20005, Empangeni, 3880. Physical Address: 21 Union Street, Empangeni, 
3880. 

FOR ATTENTION : Deputy Director Human Resources Mr SM Ndabandaba Tel No: (035) 907 7011 
NOTE : Applicants are requested to apply with a new Z83 Application Form obtainable at any Government 

Department or the website www.kznhealth.gov.za (effective from 01.01.2021). The Z83 form 
must be completed in full and page 2 duly signed. Clear indication of the post and reference 
number that is being applied for must be indicated on Z83. Detailed Curriculum Vitae (CV). 
Information such as educational qualifications, date(s) of registration with council, relevant work 
experience and periods in service should be clearly indicated on the CV. Applicants are not 
required to submit Copies of qualifications and other relevant documents on application. Such 
documents will be requested from shortlisted candidates only. General information: Short-listed 
candidates must available for interviews at a date and time determine by the KZN Department of 
Health. The appointments are subject to positive outcomes obtained from the State Security 
Agency (SSA) to the following checks (security clearance (vetting), criminal clearance, credit 
records, and citizenship), verification of Educational Qualifications by SAQA, verification of 
previous experience from Employers and verification from the Company Intellectual Property 
Commission (CIPC). People with disabilities should feel free to apply. Males are encouraged to 
apply for this post. Applicants are respectfully informed that, if no notification is received within 3 
months after the closing date, they must consider their applications unsuccessful. It is the 
applicant’s responsibility to have a foreign qualification, which is the requirement of the post, 
evaluated by the South African Qualifications Authority (SAQA). All employees in the Public 
Service that are presently on the same salary level but on a notch/package above of the 
advertised post are free to apply. Fingerprints will be taken on the day of the interview. The social 
media accounts of shortlisted applicants may be assessed. Due severe budgetary constraints 
that the hospital is currently facing, candidates are respectfully advised that the following cost 
cutting measures will apply: Subsistence & Travelling (S&T) allowance claims will not be 
processed. Resettlement and or relocation claims will not be paid. The Hospital has a limited 
accommodation; therefore, incumbents appointed for the post should arrange their own private 
accommodation prior the assumption of duty NB: Shortlisted candidates will be required to submit 
proof of work experience endorsed and stamped by the employer/s and/or certified copies of 
qualifications and registration certificates (where applicable) prior to the date of the interview. 

CLOSING DATE : 16 February 2024 
 
POST 04/54 : PROFESSIONAL NURSE: (SPECIALTY NURSING STREAM)-CRITICAL CARE REF NO: PN 

(SPECNURSSTREAM) CRIT CARE /1 /2024 (X10 POSTS) 
  Department: Critical Care 
 
SALARY : Grade 1: R431 265 per annum 
  Grade 2: R528 696 per annum 
  Plus 13th cheque: Housing Allowance, Employee to meet prescribed requirements: Medical Aid: 

optional. 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Grade 12/Matric/Senior Certificate or equivalent qualification Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration with SANC as a 
Professional Nurse. Certificate of registration with SANC as a Professional Nurse. One (1) year 
post basic qualification in Critical Care Nursing Science accredited by SANC. Current registration 
with SANC as General Nurse and Critical Care Nursing (SANC receipt 2024) Grade 1: A 
minimum of 4 years appropriate/recognizable experience in Nursing after registration as 
Professional Nurse with SANC in General nursing is required. Grade 2: A minimum of 14 years 
appropriate/recognizable experience in Nursing after registration as Professional Nurse with 
SANC in General Nursing is required. At least 10 years of the period referred to above must be 
appropriate/recognizable experience in the specific Specialty after obtaining the 1 year post basic 
qualification in the specialized field. Certificate of Service from previous and current employer 
endorsed and stamped by HR. Knowledge, Skills, Training and Competencies Required: 
Demonstrate a comprehensive understanding of nursing legislation and related legal and ethical 
nursing practices. In-depth knowledge on procedures, policies, prescripts related to nursing care. 
Good human relations displaying a concern for patients, promoting and advocating proper 
treatment and care including a willingness and awareness to respond to patient’s needs, 
requirements and expectations (Batho Pele). Ability to prioritize matters related to work and 
patient care. Skills: Leadership, organizational, decision making, problem solving abilities within 
the limits of the public sector and interpersonal skills. Personal attributes: responsiveness, 
communication skills for dealing with patients, professionalism, supportive, assertive, writing of 
reports when required and must work within multi-disciplinary team. 
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DUTIES : Provision of optimal, holistic specialized nursing care with set standards and within a 
professional/legal framework. Effective utilization of resources. Participation in training and 
research. Provision of support to nursing services. Maintain professional growth/ethical standards 
and self-development. Display a concern for patients, promoting and advocating proper treatment 
and care including awareness and willingness to respond to patient needs, requirements and 
work as part of a mulita-disciplinary team to ensure good nursing care that is cost effective, 
equitable and efficient. Strengthen ethics and professionalism. Provide a therapeutic environment 
for patient’s staff and public. Advocate for quality care of patients. Ensure unit compliance with 
infection prevention and control as well as Occupational health and safety. To nurse critically ill 
patients who are ventilated, on Haemodialysis and continuous-veno venous Haemodialysis 
(CVVHD). Maintain accreditation standards by ensuring compliance with Norms and Standards, 
Ideal hospital framework and make me look like hospital project. Attend meetings, workshops 
and training as assigned supervisor. Participate in quality cycles and quality improvement projects 
to improve patient outcomes. Be cognisant of measures to prevent patient safety incidents and 
litigation. Assume shift leader role when necessary or as delegated by supervisor. Participate in 
staff development using EPMDS System and other work related programmes and training. 

ENQUIRIES : H Ndemera Tel No: (031) 2401063 (Acting Nurse Manager) 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview. Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview.  Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications we receive, receipt of applications will not be acknowledged. Should you 
not be advised within 60 days of the closing date, kindly consider your application as 
unsuccessful. Please note that due to financial constraints, there will be no payment of S&T 
claims. This Hospital is an equal opportunity, affirmative action employer whose aim is to promote 
representatively in all levels of all occupational categories in the Hospital. Person with disabilities 
and African males are encouraged to apply. Please note that other race groups are also not 
restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/55 : PROFESSIONAL NURSE: (SPECIALTY NURSING STREAM)-PAEDIATRICS REF NO: PN 

(SPECNURSSTREAM) PAEDIATRIC /1/2024 (X4 POSTS) 
  Department: Paediatric 
 
SALARY : Grade 1: R431 265 per annum 
  Grade 2: R528 696 per annum 
  Plus 13th cheque: Housing Allowance, Employee to meet prescribed requirements: Medical Aid: 

optional. 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Grade 12/Matric/Senior Certificate or equivalent qualification Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration with SANC as a 
Professional Nurse. Certificate of registration with SANC as a Professional Nurse. One (1) year 
post basic qualification in Paediatric Nursing Science/Child Nursing Science accredited by SANC. 
Current registration with SANC as General Nurse, Midwife and Paediatric Nursing Science /Child 
Nursing Science Nursing (SANC receipt 2024) Grade 1: A minimum of 4 years 
appropriate/recognizable experience in Nursing after registration as Professional Nurse with 
SANC in General nursing is required. Grade 2: A minimum of 14 years appropriate/recognizable 
experience in Nursing after registration as Professional Nurse with SANC in General Nursing is 
required. At least 10 years of the period referred to above must be appropriate/recognizable 
experience in the specific Specialty after obtaining the 1 year post basic qualification in the 
specialized field. Certificate of Service from previous and current employer endorsed and 
stamped by HR. Knowledge, Skills, Training and Competencies Required: Demonstrate a 
comprehensive understanding of nursing legislation and related legal and ethical nursing 
practices. In-depth knowledge on procedures, policies, prescripts related to nursing care. Good 
human relations displaying a concern for patients, promoting and advocating proper treatment 
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and care including a willingness and awareness to respond to patient’s needs, requirements and 
expectations (Batho Pele). Ability to prioritize matters related to work and patient care Skills: 
Leadership, organizational, decision-making, problem-solving abilities within the limits of the 
public sector and interpersonal skills. Personal attributes: responsiveness, communication skills 
for dealing with patients, professionalism, supportive, assertive, writing of reports when required 
and must work within multi-disciplinary team. Knowledge of IMAM, ETAT, PMTCT, EPI and 
CHIPP guidelines. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and within a 
professional/legal framework. Effective utilization of resources. Participation in training and 
research. Provision of support to nursing services Maintain professional growth/ethical standards 
and self-development. Display a concern for patients, promoting and advocating proper treatment 
and care including awareness and willingness to respond to patient needs, requirements and 
work as part of a mulita-disciplinary team to ensure good nursing care that is cost effective, 
equitable and efficient. Strengthen ethics and professionalism. Provide a therapeutic environment 
for patient’s staff and public. Advocate for quality care of patients. Ensure unit compliance with 
infection prevention and control as well as Occupational health and safety. Maintain accreditation 
standards by ensuring compliance with Norms and Standards, Ideal hospital framework and 
Make me look like hospital project. Attend meetings, workshops and training as assigned 
supervisor. Participate in quality cycles and quality improvement projects to improve patient 
outcomes Be cognisant of measures to prevent patient safety incidents and litigation. Assume 
shift leader role when necessary or as delegated by supervisor. 

ENQUIRIES : H Ndemera Tel No: (031) 240 1063, Acting Nurse Manager 
APPLICATIONS : All applications must be addressed to the Human Resources Manager and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview.  Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006.  Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/56 : PROFESSIONAL NURSE: (SPECIALTY NURSING STREAM)-OPERATING THEATRE REF 

NO: PN (SPECNURS) THEATRE /1/2024 (X9 POSTS) 
  Department: Operating Theatre 
 
SALARY : Grade 1: R431 265 per annum 
  Grade 2: R528 696 per annum 
  Plus 13th cheque: Housing Allowance, Employee to meet prescribed requirements: Medical Aid: 

optional. 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Grade 12/Matric/Senior Certificate or equivalent qualification. Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration with SANC as a 
Professional Nurse. Certificate of registration with SANC as a Professional Nurse. One (1) year 
post basic qualification in Operating Nursing Science accredited by SANC Current registration 
with SANC as General Nurse (SANC receipt 2024) Grade 1: A minimum of 4 years 
appropriate/recognizable experience in Nursing after registration as Professional Nurse with 
SANC in General nursing is required. Grade 2: A minimum of 14 years appropriate/recognizable 
experience in Nursing after registration as Professional Nurse with SANC in General Nursing is 
required. At least 10 years of the period referred to above must be appropriate/recognizable 
experience in the specific Specialty after obtaining the 1 year post basic qualification in the 
specialized field. Certificate of Service from previous and current employer endorsed and 
stamped by HR. Recommendations: Cardiac; Neuro, Vascular and Cath lab experience 
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Knowledge, Skills, Training and Competencies Required: Demonstrate a comprehensive 
understanding of nursing legislation and related legal and ethical nursing practices. In-depth 
knowledge on procedures, policies, prescripts related to nursing care. Good human relations 
displaying a concern for patients, promoting and advocating proper treatment and care including 
a willingness and awareness to respond to patient’s needs, requirements and expectations 
(Batho Pele). Ability to prioritize matters related to work and patient care. Skills: Leadership, 
organizational, decision-making, problem-solving abilities within the limits of the public sector and 
interpersonal skills. Personal attributes: responsiveness, communication skills for dealing with 
patients, professionalism, supportive, assertive, writing of reports when required and must work 
within multi-disciplinary team. Flexibility must be displayed with rotation between disciplines; night 
duty and week- end allocation. Adhere to duty roster of the institution. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards and within a 
professional/legal framework. Effective utilization of resources. Participation in training and 
research. Provision of support to nursing services. Maintain professional growth/ethical standards 
and self-development. Strengthen ethics and professionalism. Provide a therapeutic environment 
for patient’s staff and public. Advocate for quality care of patients. Ensure unit compliance with 
infection prevention and control as well as Occupational health and safety. Maintain a health and 
safe environment. Maintain accreditation standards by ensuring compliance with Norms and 
Standards, Ideal hospital framework and make me look like hospital project. Attend meetings, 
workshops and training as assigned supervisor. Participate in quality cycles and quality 
improvement projects to improve patient outcomes. Be cognisant of measures to prevent patient 
safety incidents and litigation. Assume shift leader role when necessary or as delegated by 
supervisor. Participate in staff development using EPMDS System and other work-related 
programmes and training. 

ENQUIRIES : H Ndemera, Acting Nurse Manager Tel No: (031) 240 1063 
APPLICATIONS : All applications must be addressed to the Human Resources Manager and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058. 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview.  Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006.  Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview.  Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/57 : PROFESSIONAL NURSE: SPECIALTY NURSING STREAM – ONCOLOGY REF NO: PN 

(SPEC NURS) ONCOLOGY /1/2024 (X6 POSTS) 
  Department: Oncology 
 
SALARY : Grade 1: R431 265 per annum 
  Grade 2: R528 696 per annum 
  Plus 13th cheque: Housing Allowance-Employee to meet prescribed requirements: Medical Aid: 

optional. 
CENTRE : Inkosi Albert Luthuli Central Hospital 
REQUIREMENTS : Grade 12/Matric/Senior Certificate or equivalent qualification Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration with SANC as a 
Professional Nurse. Certificate of registration with SANC as a Professional Nurse. One (1) year 
post basic qualification in Oncology accredited by SANC Current registration with SANC as 
General Nurse (SANC receipt 2024). Grade 1: A minimum of 4 years appropriate/recognizable 
experience in Nursing after registration as Professional Nurse with SANC in General nursing is 
required. Grade 2: A minimum of 14 years appropriate/recognizable experience in Nursing after 
registration as Professional Nurse with SANC in General Nursing is required. At least 10 years of 
the period referred to above must be appropriate/recognizable experience in the specific 
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Specialty after obtaining the 1 year post basic qualification in the specialized field. Certificate of 
Service from previous and current employer endorsed and stamped by HR. Recommendation: 
Persons with Oncology interest/experience can apply for the mentioned positions. However, the 
remuneration will be according to the qualification and years of experience as a Professional 
Nurse (General Stream – PNA) Knowledge, Skills, Training And Competencies Required: 
Demonstrate a comprehensive understanding of nursing legislation and related legal and ethical 
nursing practices. Possess communication skills for dealing with patients, supervisors and other 
members of the multi-disciplinary team including the writing of reports when required. Good 
human relations displaying a concern for patients, promoting and advocating proper treatment 
and care including a willingness and awareness to respond to patient’s needs, requirements and 
expectations (Batho Pele). Ability to plan and organise own work and that of support personnel 
to ensure proper nursing care. 

DUTIES : Work as part of a multi-disciplinary team to ensure good nursing care that is cost effective, 
equitable and efficient. Perform a quality comprehensive clinical nursing practice in accordance 
with the scope of practice and nursing standards determined by IALCH and relevant prescripts. 
Implementation of all programs that promote good health outcomes in oncology nursing. Internal 
rotation of staff within the relevant speciality will be exercised according to patients need. Night 
duty will be implemented. Acts as shift leader in Unit when necessary. Perform duties as 
delegated by the supervisor of the area. 

ENQUIRIES : H Ndemera, Acting Nurse Manager Tel No: (031) 240 1063 
APPLICATIONS : All applications must be addressed to the Human Resources Manager, and should be placed in 

the application box situated at Security at the entrance to the Management Building at IALCH or 
posted to Private Bag X03, Mayville, 4058 

NOTE : An Application for Employment Form (Z83) must be completed and forwarded. This is obtainable 
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are 
not required to submit copies of qualifications and other relevant documents on application but 
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of 
registration and other relevant documents will be requested from shortlisted candidates only 
which may be submitted to HR on or before the day of the interview.  Original signed letter from 
your current employer, confirming current and appropriate work experience related to the 
requirements and recommendations of the advert to be submitted only when shortlisted. People 
with disabilities should feel free to apply for the posts. The reference number must be indicated 
in the column provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply 
with the above instructions will disqualify applicants. It is the short listed candidate’s responsibility 
to have the foreign qualification, which is the requirement of the post, evaluated by the South 
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the 
day of the interview. Failure to comply will result in the application not being considered. The 
selected candidate will be subjected to a pre-employment screening and verification process 
including a CIPC (Companies Intellectual Property Commission) screening.  Due to the large 
number of applications received, receipt of applications will not be acknowledged. Should you not 
be advised within 60 days of the closing date, kindly consider your application as unsuccessful. 
Please note that due to financial constraints, there will be no payment of S&T claims. This Hospital 
is an equal opportunity, affirmative action employer whose aim is to promote representatively in 
all levels of all occupational categories in the Hospital. Person with disabilities and African males 
are encouraged to apply. Please note that other race groups are also not restricted from applying. 

CLOSING DATE : 16 February 2024 
 
POST 04/58 : CLINICAL NURSE PRACTITIONER REF NO: POM 01/2024 
 
SALARY : Grade 1: R431 265 – R497 193 per annum 
  Grade 2: R528 696 – R645 720 per annum 
  Other benefits: 13th cheque. Medical aid (Optional). Home Owner`s allowance: Employee must 

meet prescribed requirements. 12% rural allowance. 
CENTRE : Pomeroy CHC 
REQUIREMENTS : Grade 1: Grade 12/Standard 10. Diploma/Degree in Nursing and Midwifery. Current registration 

with SANC (2024). A post-basic nursing qualification with a duration of at least 1 year accredited 
with SANC in Occupational Health Nursing Science or in Clinical Nursing Science Health 
Assessment Treatment & Care. A minimum of 4 years appropriate/recognizable experience after 
registration with SANC as General Nurse and Midwifery. Requirements Grade 2: Grade 
12/Standard 10 or. Diploma/Degree in General Nursing and Midwifery. Only shortlisted 
candidates will submit proof of current registration. A Post-basic Nursing qualification with a 
duration of at least 1 in Nursing Science accredited with SANC in Occupational Health Nursing 
Science or in clinical Nursing Science, Health Assessment, and Treatment & Care. A Minimum 
of 14 years appropriate/recognizable experience after registration as a Professional Nurse with 
SANC in General Nursing of which at least 10 years of the referred period must be 
appropriate/recognizable experience in the specific specialty after obtaining the 1- year post-
basic qualification in the relevant specialty. Knowledge; Skills; Training and Competencies 
Required: Knowledge of legislative framework namely Occupational Health and Safety Act, 
COIDA and other departmental prescript. Knowledge and skills in delivering Occupational Health 
and safety Act, Compensation for Occupational injuries and disease Act other relevant acts. 
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Ability to formulate occupation health and patient care related policies. Knowledge of provincial 
and national acts policies. Knowledge of sound nursing care delivery approaches. Knowledge of 
infection control, risk and waste management. Basic Human Resource and management skills. 
Ability to plan, prioritize and execute duties in order of importance. Excellent communication, 
leadership, supervisory, report writing, computer literacy, human relation, and problem solving 
and decision-making skills. Ability to provide mentoring coaching to his/her supervisees. 
Knowledge of Batho Pele Principal and National core Standard. Knowledge of pharmaceutical 
management. 

DUTIES : Ensure compliance to baseline medical surveillance, periodical medical examination and exit 
medical examination and exit medical examination to Pomeroy CHC employees. Provision of 
quality minor ailment care (preventive and promotive, curative, and rehabilitative) service (EDL). 
Provide risk assessment to employees exposed to biological agents. Provide optimal, holistic 
nursing care with set standards and within professional/legal framework. Ensure clinical record 
keeping as laid by relevant legislations. Compile statistics and submit report Occupational Health 
Manager at District Office. Develop Occupational Health business plan, strategic plan and 
procurement plan in line with the institutional plan. Work as part of multidisciplinary team to 
ensure high quality nursing care and ensure target as timeously met. 

ENQUIRIES : Mr. MP Khoza Tel No: (034) 662 3300 
APPLICATIONS : All applications should be posted on: Human Resource Manager; Pomeroy CHC; Private Bag 

X529; Pomeroy; 3020 or Hand Deliver at Pomeroy CHC Human Resource Management Offices; 
Office Number 16-114 or send to mbalenhle.zulu@kznhealth.gov.za 

NOTE : The following documents must be submitted and if not submitted the applicant will be disqualified 
forthwith: Applications must be submitted on the prescribed most recent Application for 
Employment form (Z83) which is obtainable at any Government Department OR from the website-
www.kznhealth.gov.za and must be originally signed and dated. The application form (Z83) form 
must be accompanied by detailed Curriculum Vitae. The communication from the HR of the 
department regarding the requirements for certified documents will be limited to shortlisted 
candidates. Therefore, only shortlisted candidates for a post will be required to submit certified 
documents on or before the day of the interview following communication from HR. The reference 
number must be indicated in the column provided on form Z83, e.g. Reference Number (POM 
01/2024). Failure to comply with the above instructions will disqualify the applicants. The 
appointments are subject to positive outcomes obtained from the State Security Agency (SSA); 
the following checks (security clearance vetting); criminal clearance; credit records; Verification 
of Educational Qualifications by SAQA; verification of previous experience from Employers and 
verification from the Company Intellectual Property Commission (CIPC). (This institution is an 
equal opportunity; affirmative action employer; whose aim is to promote representatively at all 
levels of different Occupational categories in the institution and Persons with disabilities should 
feel free to apply for the post/s). NB: Please note that due to financial constraints, there will be 
no payment of S&T and Resettlement payment for attending interviews. Accommodation will only 
be allocated when it is available otherwise successful candidate must arrange their private 
accommodation prior to assumption of duty. No Interim Accommodation in a form of bed and 
breakfast or hotel accommodation. 

CLOSING DATE : 16 February 2024 
 
POST 04/59 : CLINICAL NURSE PRACTITIONER – DISTRICT HAST TRAINER-GRADE 1 OR 2 REF NO: 

NOUMZIN/02/2024 (X1 POST) 
 
SALARY : Grade 1: R431 265 per annum 
  Grade 2: R528 696 per annum 
  Other Benefits:13th cheque Rural allowance – claim basis Medical Aid: Optional Homeowner’s 

allowance: Employee must meet prescribed requirements. 
CENTRE : Umzinyathi Health District Office 
REQUIREMENTS : Matric/ Senior Certificate (Grade 12) Diploma/Degree in General nursing 1 (One) year post basic 

qualification in Primary Health Care accredited by SANC. Current registration with SANC. Valid 
drivers license code 08 (B) OR 10 (C1) Grade 1 A minimum of Four (4) years appropriate 
/recognizable experience in nursing after registration as Professional Nurse with SANC in 
General Nursing. Grade 2 A minimum of Fourteen (14) appropriate/recognizable nursing 
experience after registration as a professional nurse with SANC in General Nursing of which at 
least 5 years must appropriate or recognizable experience after obtaining one year post basic 
qualification in PHC. Recommendations NIMART trained plus 1-year relevant experience after 
obtaining the NIMART certificate. Experience in PHC and HAST Training Experience in the HAST 
Program Knowledge, Skills and Competencies Required: Report writing skills Financial 
Management skills. Empathy and counseling skills and knowledge. Strong interpersonal, 
communication and presentation skills. Project management skills. Ability to make independent 
decisions. An understanding of the challenges facing the public health sectors. Ability to translate 
transformation objectives into practical plans. Ability to prioritize issues and other work related 
matters and to comply with the time frames. Proven initiative, decisiveness and to acquire new 
knowledge swiftly. 

DUTIES : Assess District HAST Training needs and co-ordinate the development of an integrated HAST 
training plan, involving all relevant internal and external stakeholders. Co-ordinate, manage and 
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monitor the implementation of the HAST training programme in the district whilst ensuring 
integration with all Strategic Health Programmes. Ensure the effective and efficient utilization of 
resources allocated to the HAST training section. Adapt and modify training material, keeping it 
current and maintaining the high-level interest of health care messages and ensuring integration 
of all priority programmes. Support Programme Managers to train all cadres including PHC 
Facilities, Institutional personnel, Outreach Teams, Community Health Workers and Household 
Champions. Ensure capacity building and mentoring of the State Aided Institution’s personnel so 
that all departmental guidelines, policies and protocols are adhered to. Translate Health Care 
policies as stipulated by Provincial Programme Directives into HAST training initiatives. Manage 
all resources allocated to the HAST Training unit and further lobby for additional resources for 
both the District and Sub-Districts. Work closely with District and Sub-District Program Managers, 
PHC Supervisors, Sub- District PHC Trainers and other internal and external service providers in 
addressing the implementation of the District HAST Training plan. Compile monthly, quarterly 
and annual HAST training reports and submit to direct supervisor, Human Resource Development 
and Regional Training Centre. Ensure maintenance of quality HAST training, implementation and 
mentoring in the district. 

ENQUIRIES : Mrs. S Sibiya Tel No: (034) 2999100 
APPLICATIONS : Applications forwarded to Umzinyathi Health District Office, Private Bag x2052, Dundee, 3000 or 

Hand Delivery, 34 Wilson Street, Dundee, 3000. Application may also be emailed 
to:Bongumusa.masondo@kznhealth.gov.za or Mbalenhle.Ngwenya@kznhealth.gov.za 

FOR ATTENTION : Ms. M Ngwenya 
NOTE : NB: Please note that due to financial constraints, there will be no payment of S & T and 

resettlement claims 
CLOSING DATE : 16 February 2024 at 16h00 
 
POST 04/60 : CLINICAL NURSE PRACTITIONER GRADE 1 & 2 (PHC) (X8 POSTS) 
 
SALARY : Grade 1: R431 265 - R497 193 per annum 
  Grade 2: R528 696 - R645 720 per annum 
  Other Benefits: 12% Rural Allowance, 13th Cheque, Medical Aid (Optional), Housing Allowance 

(Employee must meet prescribed requirements)  
CENTRE  Vryheid District Hospital-PHC:  
  Thembumusa Clinic Ref No: VRH 01/2024 (X2 Posts) 
  Mason Clinic Ref No: VRH 02/2024 (X2 Posts) 
  Ntababomvu Clinic Ref No: VRH 03/2024 (X1 Post) 
  Makhwela Clinic Ref No: VRH 04/2024 (X1 Post) 
  Mondlo 2 Clinic Ref No: VRH 05/2024 (X1 Post) 
  Siyakhathala Clinic Ref No: VRH 06/2024 (X1 Post) 
REQUIREMENTS : An appropriate B degree/Diploma in General nursing and Midwifery or equivalent qualification 

that allows registration with SANC as a Professional Nurse. Post basic qualification with the 
duration of at least 1- year qualification in Curative Skills in Clinical Nursing Science, Health 
Assessment, Treatment and Care accredited with the SANC. Registration certificates with SANC 
as a General Nurse, Midwifery and Clinical Nursing Science. Current registration with SANC for 
2023. Current/previous work experience endorsed and stamped by the employer(s) will be 
required. Grade 1: A minimum of 4 years appropriate / recognizable nursing experience after 
registration as a Professional Nurse with the SANC in General Nursing. Grade 2: A minimum of 
14 years appropriate / recognizable nursing experience after registration as a Professional Nurse 
with the SANC in General Nursing. At least 10 years of the period referred above must be 
appropriate / recognizable experience after obtaining the 1- year post-basic qualification in the 
relevant specialty. Knowledge, Skills, Training and Competencies Required: Knowledge of 
nursing care processes and procedure. Knowledge of Nursing Act, Health Act, Occupational 
Health and Safety Act. Display a concern for patients, promoting and advocating proper 
treatment. Sound understanding of legislations and related ethical nursing practices within a 
primary health care environment. Report writing skill. 

DUTIES : Quality comprehensive Primary Health Care by providing promotive, preventive, curative and 
rehabilitative services for clients and community.3 streams PHC services, MCWH/ Family 
planning/ STI’S/ Health Education health lifestyle Promotion. ART/ARV/NIMART/ Integrated 
HAST Program/ Male circumcision campaigns Tuberculosis Services. HIV Counselling and 
Testing. Antenatal care services/ PMTCT and post-natal care services. Centre for chronic 
medicine dispensing and distribution (CCMDD) and chronic (NCD). Perform a clinical nursing 
science in accordance with the scope of practice and nursing standards as determined for a 
primary health care facility. Promote quality of nursing care as directed by the professional scope 
of practice and standards as determined for a primary health care facility. Demonstrate a basic 
understanding of nursing legislation and related legal and ethical nursing practices within a 
primary health care environment. Work effectively and amicably at a supervisory level, with 
person of divert intellectual, cultural race or religious differences. Able to manage own work, time 
and that of junior colleagues to ensure proper nursing service in a unit. Develop contacts, build 
and maintain a network of professional relations in order to enhance service delivery. 

ENQUIRIES : Mrs Sibiya ATS (Assistant Manager Nursing-PHC) Tel No: (034) 9822111, ext. 5918 
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APPLICATIONS : All applications should be forwarded to: Assistant Director: HRM Vryheid District Hospital Private 
Bag X9371, Vryheid, 3100 or be hand delivered at Human Resource, Office no 9. 

NOTE : Direction to Candidates: the following documents must be submitted: Application for Employment 
form (Z83) which is obtainable from any Government Department OR from the website - 
www.kznhealth.gov.za.The application form (Z83) must be completed in full and accompanied by 
a detailed Curriculum Vitae only. Only shortlisted candidates will be required to submit certified 
copies of qualifications and other related documents on or before the day of the interview 
following communication from Human Resources. The reference number must be indicated in 
the column provided on the form Z83 and on the back of the envelope, e.g. Ref 13/2018. NB: 
Failure to comply with the above instructions will be disqualify applicants. Person with disabilities 
should feel free to apply for these posts. The appointment is subject to positive outcome obtained 
from the NIA the following checks (security clearance, credit records, qualification, citizenship 
and previous experience employment verification). Failure to comply will result in the application 
not being considered”. Due to the large number of applications, receipt of applications will not be 
acknowledged. However, correspondence will be limited to shortlisted candidates only. Please 
note that due to financial constraint no S&T claims will be considered for payment to the 
candidates that are invited for an interview. The contents of this Circular Minute must be brought 
to the notice of all eligible officers and employees on your establishment of all Institutions. 
Institutions must notify all candidates who qualify for post in this circular minute even if they are 
absent from their normal places of work to apply. 

CLOSING DATE : 16 February 2024 
 
POST 04/61 : PROFESSIONAL NURSE (GENERAL STREAM) WITH MIDWIFERY (X4 POSTS) 
 
SALARY : Grade 1: R293 670 – R337 860 per annum 
  Grade 2: R358 626 – R409 275 per annum 
  Grade 3: R431 265 - R543 969 per annum 
  Other Benefits: 12% Rural Allowance, 13th Cheque, Medical Aid (Optional), Housing Allowance 

(Employee must meet prescribed requirements) 
CENTRE : Vryheid District Hospital- PHC:  
  Swart-Mfolozi Clinic Ref No: VRH 07/2024 (X2 Posts) 
  Mondlo 2 Clinic Ref No: VRH 08/2024 (X1 Post) 
  KwaFuduka Clinic Ref No: VRH 09/2024 
REQUIREMENTS : Diploma/B degree in nursing or equivalent qualification that allows registration with the SANC as 

a Professional Nurse and Midwifery. Registration certificates with the SANC as Professional 
Nurse and Midwifery. Minimum of 7 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Current registration with 
the SANC.\Current/previous work experience endorsed and stamped by the employer(s) will be 
required. Grade 1: No Experience Grade 2: A minimum of 10 years appropriate / recognizable 
experience in nursing after registration as Professional nurse with SANC in general nursing 
Grade 3: A minimum of 20 years appropriate / recognizable experience in nursing after 
registration as a Professional Nurse with SANC as a professional nurse. NB: Proof of working 
experience endorsed by Human Resource, will be required from shortlisted candidates (service 
certificate) Knowledge, Skills, Training and Competencies Required: Knowledge of nursing care 
processes and procedures Nursing Act. Problem Solving and decision making. Report writing 
skills. Health promotion and team building. Good Communication skills: Public Speaking, 
Listening and summarizing. Good interpersonal skills. 

DUTIES : Work as Multidisciplinary team to ensure good nursing care by the Nursing Team. Provision of 
optimal, holistic specialized nursing care with set standards and within a Professional/legal 
framework. Must be able to handle obstetric and pediatric emergencies and high-risk conditions. 
To execute duties and functions with proficiency within prescript of applicable legislation. 
Provision of quality patient care through setting of standards, policies and procedures. To 
participate in quality improvement programs and clinical audits. Provide a safe, therapeutic 
environment as laid down by the Nursing Act. Maintain accurate and complete records according 
to legal requirement. Manage and supervise effective utilization of all resources e.g. Human, 
Financial, Materials etc. Implementation and management of infection control and prevention 
protocols. Ensure the implementation of saving mothers, saving babies recommendation. 
Provision of support to Nursing Services. Maintain Professional growth/ethical standards and self-
development. Participate in the analysis, formulation and implementation of policies, practices 
and procedures. Ensure that a Healthy and Safety environment is maintained. Monitor and control 
the quality of patient care. Perform quality improvement audits and survey monthly and report to 
senior Management. Monitor and evaluate delivery of quality care at the Hospital. Ensure 
implantation of national and provincial initiatives (Patients’ Rights Charter, Batho Pele 
programmes etc. Monitor and evaluate compliance to the national and provincial quality 
programmes e.g. norms and standards for district hospital package of care. Provide advice on 
various aspects of quality care to the institution. 

ENQUIRIES : Mrs Sibiya ATS (Assistant Manager Nursing-PHC) Tel No: (034) 982 2111, ext. 5918 
APPLICATIONS : All applications should be forwarded to: Assistant Director: HRM Vryheid District Hospital Private 

Bag X9371, Vryheid, 3100 or be hand delivered at Human Resource, Office no 9. 
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NOTE : Direction to Candidates: the following documents must be submitted: Application for Employment 
form (Z83) which is obtainable from any Government Department OR from the website - 
www.kznhealth.gov.za.The application form (Z83) must be completed in full and accompanied by 
a detailed Curriculum Vitae only. Only shortlisted candidates will be required to submit certified 
copies of qualifications and other related documents on or before the day of the interview 
following communication from Human Resources. The reference number must be indicated in 
the column provided on the form Z83 and on the back of the envelope, e.g. Ref 13/2018. NB: 
Failure to comply with the above instructions will be disqualify applicants. Person with disabilities 
should feel free to apply for these posts. The appointment is subject to positive outcome obtained 
from the NIA the following checks (security clearance, credit records, qualification, citizenship 
and previous experience employment verification). Failure to comply will result in the application 
not being considered”. Due to the large number of applications, receipt of applications will not be 
acknowledged. However, correspondence will be limited to shortlisted candidates only. Please 
note that due to financial constraint no S&T claims will be considered for payment to the 
candidates that are invited for an interview. The contents of this Circular Minute must be brought 
to the notice of all eligible officers and employees on your establishment of all Institutions. 
Institutions must notify all candidates who qualify for post in this circular minute even if they are 
absent from their normal places of work to apply. 

CLOSING DATE : 16 February 2024 
 
POST 04/62 : PROFESSIONAL NURSE GENERAL WITH MIDWIFERY (X4 POSTS) 
 
SALARY : Grade 1: R293 670 - R337 860 per annum 
  Grade 2: R358 626 - R409 275 per annum  
  Grade 3: R431 265 - R543 969 per annum 
  Other Benefits: 12% Rural Allowance, 13th Cheque, Medical Aid (Optional) and Housing 

Allowance (Employee must meet prescribed requirements) 
CENTRE : Vryheid District Hospital-PHC:  
 : SWART-Mfolozi Clinic Ref No: VRH 07/2024 (X2 Posts) 
  Mondlo 2 Clinic Ref No: VRH 08/2024 (X1 Post) 
  Kwafuduka Clinic Ref No: VRH 09/2024 (X1 Post) 
REQUIREMENTS : Senior Certificate / Grade 12. Professional Nurse (General) with Midwifery Diploma/Degree in 

nursing or equivalent that allows registration with South African Nursing Council as a Professional 
Nurse. Current registration with SANC as professional nurse (2023) Grade 1: No Experience 
Grade 2: A minimum of 10 years appropriate / recognizable experience in nursing after 
registration as Professional nurse with SANC in general nursing. Grade 3: A minimum of 20 years 
appropriate / recognizable experience in nursing after registration as a Professional Nurse with 
SANC as a professional nurse. NB: Current/previous work experience endorsed and stamped by 
the employer(s) will be required to shortlisted candidates Knowledge, Skills, Training and 
Competences: Knowledge of nursing care processes and procedures Nursing Act. Problem 
solving and decision-making Report writing skills Health promotion and team building Good 
Communication skills: Public Speaking, Listening and summarizing Good interpersonal skills. 

DUTIES : Work as Multidisciplinary team to ensure good nursing care by the Nursing Team. Provision of 
optimal, holistic specialized nursing care with set standards and within a Professional/legal 
framework. Must be able to handle obstetric and pediatric emergencies and high-risk conditions 
To execute duties and functions with proficiency within prescript of applicable legislation. 
Provision of quality patient care through setting of standards, policies and procedures. To 
participate in quality improvement programs and clinical audits. Provide a safe, therapeutic 
environment as laid down by the Nursing Act. Maintain accurate and complete records according 
to legal requirement. Manage and supervise effective utilization of all resources e.g. Human, 
Financial, Materials etc. Implementation and management of infection control and prevention 
protocols. Ensure the implementation of saving mothers, saving babies recommendation. 
Provision of support to Nursing Services. Maintain Professional growth/ethical standards and self-
development. Participate in the analysis, formulation and implementation of policies, practices 
and procedures. Ensure that a Healthy and Safety environment is maintained. Monitor and 
Control the quality of patient care. Perform quality improvement audits and survey monthly and 
report to senior Management. Monitor and evaluate delivery of quality care at the Hospital. Ensure 
implantation of national and provincial initiatives (Patients’ Rights Charter, Batho Pele 
programmes etc. Monitor and evaluate compliance to the national and provincial quality 
programmes e.g. norms and standards for district hospital package of care. Provide advice on 
various aspects of quality care to the institution. 

ENQUIRIES : Mrs Sibiya ATS (Assistant Manager Nursing-PHC) Tel No: (034) 982 2111, ext. 5918 
APPLICATIONS : All applications should be forwarded to: Assistant Director: HRM Vryheid District Hospital, Private 

Bag X9371, Vryheid, 3100 or be hand delivered at Human Resource, Office no 9. NB: Applicants 
are encouraged to use courier services since there are challenges with Post Office. 

NOTE : Direction to Candidates: the following documents must be submitted: Application for Employment 
form (Z83) which is obtainable from any Government Department OR from the website - 
www.kznhealth.gov.za.The application form (Z83) must be completed in full and accompanied by 
a detailed Curriculum Vitae only. Only shortlisted candidates will be required to submit certified 
copies of qualifications and other related documents on or before the day of the interview 
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following communication from Human Resources. The reference number must be indicated in 
the column provided on the form Z83 and on the back of the envelope, e.g. Ref 13/2018. NB: 
Failure to comply with the above instructions will be disqualify applicants. Person with disabilities 
should feel free to apply for these posts. The appointment is subject to positive outcome obtained 
from the NIA the following checks (security clearance, credit records, qualification, citizenship 
and previous experience employment verification). Failure to comply will result in the application 
not being considered”. Due to the large number of applications, receipt of applications will not be 
acknowledged. However, correspondence will be limited to shortlisted candidates only. Please 
note that due to financial constraint no S&T claims will be considered for payment to the 
candidates that are invited for an interview. The contents of this Circular Minute must be brought 
to the notice of all eligible officers and employees on your establishment of all Institutions. 
Institutions must notify all candidates who qualify for post in this circular minute even if they are 
absent from their normal places of work to apply. 

CLOSING DATE : 16 February 2024 
  


