POST 03/11

SALARY

CENTRE
REQUIREMENTS

ANNEXURE B
PROVINCIAL ADMINISTRATION: GAUTENG
DEPARTMENT OF HEALTH

ERRATUM: Kindly note that the post of Social Worker with Ref No: REFS/019618
(for Dr George Mukhari Academic Hospital) advertised in Public Service
Vacancy Circular 02 dated 19 January 2024 was placed with incorrect Note and
Applications/Address. The correct the note and address where application should
be send: Applications: can be delivered to: Dr. George Mukhari Academic
Hospital, 3111 Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13(HR
Registry) or posted to: Dr. George Mukhari Academic Hospital, Private Bag X422,
Pretoria 0001. Due to technical problems with GPG vacancy website that the
institution is consistently faced with, applicants are encouraged to apply using any
of the above methods. Closing time will be 12H00 on the closing date. Note:
Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated Z83
form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there's a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within three
(3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

OTHER POSTS

MEDICAL SPECIALIST ICU GRADE 1 — 3 REF NO: REFS/0196 (X1 POST)
Directorate: ICU

Grade 1: R1 214 805 per annum, (All-inclusive remuneration package), plus
commuted overtime

Grade 2: R1 386 069 per annum, (All-inclusive remuneration package), plus
commuted overtime

Grade 3: R1 605 330 per annum, (All-inclusive remuneration package), plus
commuted overtime

Dr George Mukhari Academic Hospital

MBChB & MMed degree or a relevant postgraduate qualification in ICU and current
registration with the HPCSA as a Specialist in ICU. Grade 1: No experience
required after registration with the HPCSA, as Medical Specialist in a normal
Specialty. Grade 2: Aminimum of 5 (Five) years appropriate experience as Medical
Specialist after registration with the HPCSA as Medical Specialist in a normal
Speciality and Grade 3: A minimum of Ten (10) years appropriate experience as
Medical Specialist after registration with the HPCSA as Medical Specialist in a
normal Specialty. Possess sound knowledge of Human Resources Management,
budgeting, programme, planning, implementation and evaluation, information
management and quality assurance programmes. Knowledge of current Health
and Public Service legislation, regulations and policies including medical ethics,
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DUTIES

ENQUIRIES
APPLICATIONS

CLOSING DATE

POST 03/12

SALARY

CENTRE
REQUIREMENTS

DUTIES

epidemiology and statistics. Good communication skills, leadership, decision
making and clinical skills. Sound knowledge of clinical procedures and protocols.
Have the ability to evaluate new technologies and decide on the cost effective
implementation thereof. Ability and experience in teaching, research and
administration. Willingness to provide after hour specialist services. Sound
knowledge in ICU programmes.

Effective overall management of the service, their organization and monitoring to
identify needs and to formulate and implement staffing and health care
programmes. Provision of consultative service. Development of and
implementation of guidelines, protocols and clinical audits, revising as needed, to
optimize patient care within available resources. Management and control of
equipment. Optimize use of Human and other resources. Strategize and
implement outreach programmes. Assessment and management of critical ill
patients.

Dr. N Sithole Tel No: (012) 529 3692

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208 Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated
Z83 form obtainable from any Public Service Department or on the internet at
www.gov.za/documents. Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialled, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D
must be completed in full. Section E, F and G: Noting that there’s a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

09 February 2024. Closing time will be 12h00 on the closing date.

MEDICAL SPECIALIST REF NO: REFS/019711
Directorate: Surgery Department

R1 214 805 per annum, (all-inclusive package). Please note that salary will be
adjusted according to years of experience as per OSD Policy.

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows for registration with HPCSA as a Medical
Specialist in Surgery. Registration with the HPCSA as Medical Specialist in
Surgery. No experience required after registration with the HPCSA as Medical
Specialist in Surgery. The following will be added advantage: Experience working
as a General Surgeon in the Public Sector. Knowledge of legislation, policies and
procedures pertaining to health care users in the public sector.

Supervising the management of and managing patients with benign and malignant
colorectal diseases. Surgical skillset to manage general and colorectal surgical
patients with the ability to supervise and perform open and laparoscopic surgery.
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ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE

Supervise and perform emergency operations and do surgical sessions at CMJAH
Cluster Hospitals. It is required to be able to perform Endoscopy- Gastroscopy and
Colonoscopy+/- intervention. Engage in multidisciplinary management of
comprehensive colorectal cancers and outpatient follow-up clinics to facilitate
adequate service delivery to patients with colorectal diseases. Participation in
research. Ability to manage a team of junior doctors, providing support and
leadership. Teaching and training of interns, medical officers and registrar
undergraduate teaching ward rounds. Provision of undergraduate and
postgraduate medical student teaching, provision of supervision and training of
surgical registrars in surgery. Ability to establish excellent working relationship with
anaesthetic team, emergency unit nursing team, ward nursing team and oncology
nursing team. Good leadership skills, excellent communication (verbal and
written), conflict resolution and good interpersonal skills. The successful candidate
must be adaptable, disciplined, and self-confident. The candidate must be able to
work independently and under pressure and beyond the normal working hours and
work with a diverse team. Ability to work in a multidisciplinary team. Administrative
duties within the department. Co- ordinating logistics and obtaining equipment and
pharmaceuticals. Ability to initiate and conduct research. The appointed candidate
will be expected to strengthen the regional and district health systems by providing
outreach programmes. Be a role model for students and staff. Participate in all
divisional departmental and faculty meetings in order to facilitate effective teaching
and research as well as to enhance continuing professional development. Perform
duties assigned by the Head of Department of Health. Maintain quality assurance
standards and other departmental policies. Attend meetings and training as
approved by the Head of Unit. Comply with the Performance Management and
Development System (contracting, quarterly reviews and final assessment)

Prof TE Luvhengo Tel No: (011) 488 3373 Ms MP Rapetswa Tel No: (011) 488 3711
Application should be submitted strictly online (on a PDF Format only) at the
following e-mail: Medicalhr.Cmjah@gauteng.gov.za. Only online applications will
be considered. Please use the reference as the subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that
specifies the following: All experience should be in a chronological order indicating
the position, institution and respective dates indicating the starting and ending
period (DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserve the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. People with disabilities, Coloured Males, Coloured Females,
Indian Females, White Males, White Females, African Females, African Males and
Indian Males are encouraged to apply.

09 February 2024
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POST 03/13

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

CLOSING DATE

POST 03/14

SALARY
CENTRE

MEDICAL SPECIALIST REF NO: REFS/ 019713
Directorate: Otorhinolaryngology, head and neck surgery department

R1 214 805 per annum, (all-inclusive - package)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate Medical qualification that allows registration with the HPCSA as a
Specialist in the Otorhinolaryngology, head, and neck surgery. Registration with
the HPCSA as Medical Specialist in the Otorhinolaryngology, head, and neck
surgery. None experience after registration with the HPCSA as a Medical Specialist
in ENT Surgery.

Clinical: Theatre: Otorhinolaryngology, head and neck surgery, acquired
Otorhinolaryngology, head and neck surgery, Congenital ENT, ICU care, doing
calls and be on duty, M&M participation. Academic: Teaching both undergraduates
and postgraduate students, surgical skills transfer to the registrar, Multidisciplinary
team involvement for case selection and teaching. Teachings: Teaching allied
professionals e.g., Perfusionist, Nurse, Physicians, O.T and Dieticians. Research:
Be involved in research, supervise MMeds thesis research, deliver personal
research, dual appointment with the University and provide research support.

Dr S Motakef Tel No: (011) 488 4812, Ms M.P Rapetswa Tel No: (011) 488 3711
Please note that the salary will be adjusted according to years of experience as
per OSD policy. Applications should be submitted on a (PDF Format only) to the
following email-address: Medicalhr.Cmjah@gauteng.gov.za. Only online
application will be considered. Please use the reference as the subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies
the following: All experience should be in a chronological order indicating the
position, institution and respective dates indicating the starting and ending period
(DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserves the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. People with disabilities, Coloured Males, Coloured Females,
Indian Males and Indian Females are encouraged to apply.

09 February 2024

DEPUTY MANAGER NURSING REF NO: EHD2024/01/02
Directorate: District Specialist Mental Health Team

R930 747 - R1 045 731 per annum, (all-inclusive remunerative package)
Ekurhuleni Health District
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REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE

Grade 12 with Basic qualification accredited with the SANC in terms of
Government Notice 425 (i.e. diploma/degree in nursing) that allows registration
with  SANC as a Professional Nurse. One-year qualification in Advanced
Psychiatric Nursing Science will be an added advantage. A minimum of 9 years'
appropriate/recognizable experience in nursing after registration as a Professional
Nurse with SANC in General Nursing. At least 4 years' of the period referred to
above must be appropriate/recognizable experience at management level
(Assistance Manager Nursing). A valid South African driver's license is essential.
Must be able to work under pressure, have strong leadership skills, good verbal
and written communication skills, sound interpersonal skills, project management
skills, financial and human resource management skills. Computer literacy is
essential. Ability to work independently, and in a multidisciplinary context. Analytic
thinking, independent decision making and problem-solving. Evidence of current
registration with SANC.

Conduct a situational analysis of mental health services in the district. Develop an
action plan towards improvement in mental health services. Ensure that quality
mental health services are provided according to professional standards and
ethical principles. Establish routine ongoing training and supervision for PHC and
mental health teams. Establish referral pathways and coordination with all
stakeholders. Monitor and evaluate services and implementation of the mental
health operational plan through appropriate tools and indicators. Establish and
maintain Inter-sectoral and inter-disciplinary collaboration and coordination.
Participate in or conduct research and translate findings into improved services.
Provide guidance and leadership towards the realization of strategic goals and
objectives of the department. Develop and/or review and monitor the
implementation of policies, programs, regulations, practices, procedures and
standards pertaining to mental health care. Utilize information technology and
other management information systems to manage mental health information for
the enhancement of service delivery. Manage and utilize resources in accordance
with relevant directives and legislation: (Human. Financial, Physical and Material
resources). Provide technical and management support to the district, hospitals,
Mental Health NGOs, Substance Abuse Rehabilitation Centres and Contracted
Care Centres.

Dr K Maaroganye Tel No: (011) 876 1836/ (063) 607 3796

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 or posted to The Human Resource Manager, Private Bag
X1005, Germiston 1400.

No S&T claims and resettlement allowance will be paid. Applications must be
submitted on a new Z.83 form and must be completed in full, obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za. Applicants
should register their application forms on the specific register books according to
the reference number as per advert. Failure to do so your application forms will not
be considered. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of
qualifications and other related documents on application but must submit the Z.83
and a detailed Curriculum Vitae. Only shortlisted candidates will be required
/requested to submit certified copies of qualifications and other relevant documents
to HR on or before the day of the interview. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates will be subjected to Personnel Suitability Checks (PSC)
— Verification (Reference checks, identity verification, qualifications verification,
criminal record checks, credit/financial stability checks and employment
verification). The recommended candidate may be subjected to medical
surveillance as required by the Occupational Health and Safety Act, Act 5/1993.
People with disabilities are encouraged to apply. Employment equity profile will be
taken into consideration.

09 February 2024
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POST 03/15

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

PHARMACY SUPERVISOR GRADE 1 REF NO: PWH/PHARM/01/2024 (X1
POST)

Directorate: Pharmacy Department

R906 540 — R961 614 per annum, (inclusive package)

Pretoria West District Hospital

Matric/Grade 12 or Senior Certificate. Bachelor of Pharmacy (B. Pharm Degree)
or equivalent qualification accredited by the South African Pharmacy Council
(SAPC) that allows registration with the SAPC as a Pharmacist. Registration with
the SAPC as Pharmacist. Current registration with the South African Pharmacy
Council (SAPC 2023), with a minimum of 5 years appropriate recognizable
experience post Community Service after registration as a pharmacist with the
SAPC. Recommendations: Valid Driver's License. Experience on RX Solution
Stock Management, Dispensing and Reporting Modules Knowledge of OHSC and
Ideal Hospital/Clinic Audit tools. Supervisory experience within pharmacy related
entities would be advantageous. Knowledge, Skills, Training and Competencies
Required: Extensive knowledge of Pharmaceutical Services, National and
Provincial Policies and Procedures. Knowledge of Financial Management.
Knowledge of Human Resource Management. Understanding of Relevant Acts,
Regulations, Essential Drug Program, National Drug Policy, Pharmacovigilance
and CCMDD program. Knowledge of the Principles, Function and Operations of a
Pharmacy and Therapeutics and Antimicrobial Stewardship Committee.
Knowledge and understanding of Public Service Acts, Policies and Procedures
pertaining to stock Control. Appropriate Clinical and Theoretical Knowledge.
Extensive experience in the management of pharmacy, excellent supervisory and
analytical skills. Sound planning, organizational and administrative skills. Excellent
communication, team building, interpersonal and problem-solving skills. Ability to
work under pressure and coordinate productivity. Excellent computer literacy skills.
Commitment to service and excellence.

Management and provision of comprehensive pharmaceutical services to patients,
wards, Departments and clinics. Maintain control of pharmaceutical services in all
departments in the hospital, including clinics. Ensure registers are balanced and
signed off monthly. Ensure required statistics are compiled and submitted in time.
Responsibility and accountability for cost effective and efficient management of
procurement, Storage, distribution, control and security of pharmaceutical stock
and equipment. Develop, implement, and monitor adherence to standard operating
procedures and policies for all aspects of pharmaceutical services in accordance
with applicable legislations, regulations and Good Pharmacy Practice. Develop
and implement quality improvement programs in pharmacy. Support and
supervision of pharmaceutical service in the attached PHC facilities and wards.
Maintain and implement systems for accurate and appropriate patient records in
line with Legislative requirements. Engage in effective communication with all
stakeholders to ensure a high-quality service is rendered and requirements for
audits are met. Perform standby, after hours and weekend duties when necessary.
Support pharmaceutical and therapeutic governance including but not limited to
Antimicrobial Stewardship, Medicine Utilization Reviews, Standard Treatment
Guidelines adherence. Supervision and discipline of pharmacy staff. EPMDS.
Routing, monitoring and evaluation. Compiling reports for submission to the
assistant pharmacy manager. Management of resources allocated to
Pharmaceutical Services. Deputize for the assistant manager as and when
required. Register as tutor for pharmacist assistants and pharmacist interns.
Identify training needs of pharmacy staff and facilitate access to appropriate
training and development. Any other tasks/duties deemed necessary by the
Assistant Pharmacy Manager.

Ms T Monamme Tel No: (012) 380 1249

All Applications can be delivered to: Pretoria West Hospital, HR Department, 380
Sytze Wierda Avenue, Philip Nel Park, Pretoria West or posted to Pretoria West
Hospital, HR Department, Private Bag X02, Pretoria West, 0117.

Applications must be submitted on form Z83, obtainable from any Public Service
Department or on the internet at www.dpsa.gov.za/documents. The Completed
and signed form should be accompanied by a recently updated CV. Failure to
submit all the requested documents will result in the application not being
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CLOSING DATE

POST 03/16

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

considered. Correspondence will be limited to short-listed candidates only. If you
have not been contacted within three (3) months after the closing date, please
accept that your application was unsuccessful. Medical surveillance will be
conducted on the recommended applicants, at no cost. People with disabilities are
welcome to apply. Applications must be filled on a new Z83 effective from 1
January 2021 form accompanied by a CV highlighting or stating the requirements
mentioned above. Applicants must indicate the post reference number on their
applications. Failure to submit the required documents will result in the application
not being considered. Shortlisted candidates will be required to bring certified
copies of all qualifications and Id. Qualifications of candidates recommended for
appointment will be verified. Persons in possession of a foreign qualification must
furnish the Department with an evaluation certificate from the South African
Qualifications Authority (SAQA) when shortlisted. Candidates will be subjected to
security screening and vetting process. Applications received after closing date will
not be accepted. The Department reserves the right to not make an appointment.
Candidates will be expected to be available for selection interviews on the date,
time and place determined by the Department. Please Note: The Public Service
does not charge any fees for applying for posts. Should you be asked for a fee,
please let the authorities know.

09 February 2024

MEDICAL OFFICER REF NO: REFS/019726
Directorate: Anaesthesia

R906 540 per annum, (all-inclusive package). Please note that salary will be
adjusted according to years of experience as per OSD policy.

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows registration with the Health Professions
Council of South Africa (HPCSA) as a Medical Practitioner. Registration with the
HPCSA as Medical Practitioner. No experience required after registration with the
HPCSA as a Medical Practitioner.

Provide Anaesthesia services to patients at Charlotte Maxeke Johannesburg
Academic Hospital and cluster hospitals, as required. Must take part in commuted
overtime service delivery. Teaching and training of medical students and theatre
staff. Participation in research activities, as allocated. Participate in the
departmental academic program and quality assurance.

Dr M Khalpey Tel No: (011) 488 4344/ (083) 446 6555, Ms MP Rapetswa Tel No:
(011) 488 3711

Applications should be uploaded strictly online to the following e-mail:
Medicalhr.Cmjah@gauteng.gov.za. Please use the reference as the subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialled and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that
specifies the following: All experience should be in a chronological order indicating
the position, institute and respective dates indicating the starting and ending period
(DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) -Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
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CLOSING DATE
POST 03/17
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserve the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. People with disabilities, Coloured Males, Coloured Females,
Indian Males, White Males, Indian Females, White Females, African Females and
African Males are encouraged to apply.

09 February 2024

MEDICAL REGISTRAR REF NO: REFS/019727
Directorate: Plastic and Reconstructing surgery

R906 540 per annum, (all-inclusive package)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows registration with the Health Professions
Council of South Africa (HPCSA) as a Medical Practitioner. Current registration
with the HPCSA as Medical Practitioner. FCS primary and intermediates
examinations from the College of Medicine of South Africa. The following will be
an added advantage: Experience as a medical officer in Plastic Surgery and
previous participation in clinical research.

Responsible to carry out safe and evidence based medical care to patients with
plastic surgical condition. Participate in all educational activities as planned by the
unit, including active engagement in all research activities aiming to improve
patient care. Undertake research culminating to an MMED qualification with the
University of Witwatersrand. Provide supervision, guidance and teaching to
medical students, medical interns, medical officers, and all other members
involved in multidisciplinary care of plastic surgical conditions. Uphold professional
conduct and be guided by sound ethical principles in the delivery of care to patients
at the Charlotte Maxeke Johannesburg Hospital and all its affiliated cluster
hospitals. Commitment to participate in overtime and outreach activities of the
department.

Dr. SE Phiri Tel No: (011) 717 2181

Applications should be submitted strictly on a (PDF Format only) to the following
email-address Medicalhr.Cmjah@gauteng.gov.za. Please use the reference as
subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that
specifies the following: All experience should be in a chronological order indicating
the position, institute and respective dates indicating the starting and ending period
(DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) -Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
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CLOSING DATE

POST 03/18

SALARY
CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserve the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. Coloured Males and Females, Indian Males and Indian
Females and African Males are encouraged to apply.

09 February 2024

MEDICAL REGISTRAR REF NO: REFS/ 019716
Directorate: Radiation Oncology

R906 540 per annum, (all-inclusive package)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows for registration with HPCSA as a Medical
Doctor. Registration with the HPCSA as a Medical Doctor. No experience required
after registration with the HPCSA as a Medical Doctor.

Consulting with and managing allocated patients in a safe, cost effective, evidence
based compassionate manner while ensuring proper record keeping. After-hour
calls is part of the post and the successful candidate will be expected to see
emergency patients referred to Radiation Oncology after hours. Manage patients
in the Radiation Oncology ward and plan and oversee after hours emergent
Radiation Oncology patients. Communicate effectively with patients, senior
medical staff, doctors from other disciplines, nurses, radiotherapists, and all
stakeholders in cancer treatment. Academic work includes presentations at
academic meetings, showing academic progress and conducting research
towards an MMed dissertation as well as their specialist exams within the 4-year
contract. The Registrar is expected to complete the first part of their CMSA
FCRadOnc exams within 2 years. Supervise and teach medical students, interns,
medical officers and other registrars. Professionalism and punctuality are
expected, as well as the ability to work co-operatively in a team.

Dr. D Ramiah Tel No: (011) 481 2144, Ms MP Rapetswa Tel No: (011) 488 3711
Please note that salary will be adjusted according to years of experience as per
OSD policy. Applications should be submitted strictly on a (PDF Format only) to
the following e-mail address: medicalhr.Cmjah@guauteng.gov.za. Please use the
reference as the subject. Only online applications will be considered.

The new Z83 form must be fully completed (please refer on the left side of Z83
special notes for clarity), it must be initialled and signed. On the Z83 the
Department where position was advertised it should state Department of Health.
According to Department of Public Service and Administration (DPSA) Circular 19
of 2022, applicants are not required to submit copies of qualifications and other
relevant documents on application but must submit a fully completed Z83 and a
detailed Curriculum Vitae only. The Curriculum Vitae should be recently updated
that specifies the following: All experience should be in a chronological order
indicating the position, institution and respective dates indicating the starting and
ending period (DD/MM/YYYY). The information on the new Z83 must be in sync
with the Curriculum Vitae. Only shortlisted candidates will be required/requested
to submit certified copies of qualifications and other relevant documents on or
before the interview. Personnel Suitability Checks (PSC) —Verification (Reference
checks- Provide at least 3 off which one must be immediate supervisor and must
be contactable, the Department shall reserve the right to conduct verification
beyond names provided, where necessary. Failure to submit all the relevant
information preceding the statement above will result in disqualifying the
candidate. Identity verification, qualifications verification, criminal record checks,
credit/financial stability checks and employment verification. If you have not been
contacted within three (3) months after the closing date, please accept that your
application was unsuccessful. Candidates in possession of a foreign qualification
must furnish the Department with an evaluation certificate from the South African
Qualifications Authority (SAQA) (Only when shortlisted). The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to
utilize practical exercises/tests for non-SMS positions during the recruitment
process to determine the suitability of candidates for the post(s). The Department
reserves the right not to fill the post. The Gauteng Department of Health is guided
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CLOSING DATE

POST 03/19

SALARY
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DUTIES

ENQUIRIES
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NOTE

by the principles of Employment Equity. People with disabilities, Coloured Females
and Coloured Males, Indian Males and Indian Females, White Females and White
Males, African Males and African Females are encouraged to apply.

09 February 2024

MEDICAL OFFICER REF NO: REFS/019718
Directorate: Surgery

R906 540 per annum, (all-inclusive package). Please note that salary will be
adjusted according to years of experience as per OSD policy.

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows registration with the Health Professions
Council of South Africa (HPCSA) as a Medical Practitioner. Current registration
with the HPCSA as Medical Practitioner. No experience required after registration
with the HPCSA as a Medical Practitioner. The following will be an added
advantage: Must have a valid driver’s license.

The incumbent will be responsible for interviewing, investigating, diagnosing, and
overseeing the treatment of patient- related administrative duties, participating in
all activities of the discipline in relation to teaching and research, participating in
departmental audit activities, preparing and writing reports, liaison and
communication services and community liaison. Supervising junior doctors
(undergraduate students, interns and community service doctors). Attendance of
relevant administrative meeting like mortality meetings, near miss meeting and
completing MEDICO Legal Documents timeously (e.g., Death certificate). Improve
quality of care by providing appropriate clinical care. Reduce medical litigation by
exercising good clinical ethos. Implement and monitor adherence to National Core
Standards (norms and standards). Participating in all activities of the discipline in
relation to teaching and research. Participate in multidisciplinary team for the
management of patients. Performance of practical procedures relevant to the care
of patients. Participation in departmental meetings, journal clubs, case
presentations, lecturers, and ward rounds. Ensure that administration and record
keeping are done in the department. Rendering of after-hours (night, weekend,
and public holiday) duties to provide continuous uninterrupted care of patient.
Medical Officers will inter alia be responsible for rendering clinical services,
assessment, and treatment of patients. Medical Officers will be rotated though
related departments at various hospitals, comprising hospitals served in their
specific outreach programs. Comply with the Performance Management and
Development System (contracting, quarterly reviews, and final assessment).

Prof. TE Luvhengo Tel No: (011) 488 3373, Ms MP Rapetswa Tel No: (011) 488
3711

Applications should be uploaded strictly online to the following e-mail:
medicalhr.Cmjah@gauteng.gov.za. Please use the reference as the subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialled and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that
specifies the following: All experience should be in a chronological order indicating
the position, institute and respective dates indicating the starting and ending period
(DD/IMM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) -Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
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unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserve the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. People with disabilities, Coloured Males, Indian Males, Indian
Females, African Females, African Males, Coloured Females, White Females and
White Males are encouraged to apply.

09 February 2024

ASSISTANT MANAGER GENERAL NURSING (HAST) REF NO: REFS/019715
Directorate: Nursing Department: TB/ HIV

R627 474 per annum, (all-inclusive - package)

Charlotte Maxeke Johannesburg Academic Hospital

Grade 12 or equivalent. Basic R425 qualification (Diploma/ Degree in Nursing) that
allows registration with the South African Nursing Council (SANC) as a
Professional Nurse and registration with SANC and Have a minimum of 8 years
appropriate/ recognizable experience in nursing after registration as a Professional
Nurse with the SANC in General Nursing. At least 3 years of the period referred to
above must be appropriate / recognizable experience at management level. The
following will be an added advantage: TB/ HIV management experience, Nursing
Administration and Computer literacy.

To apply nursing legislation and related legal and ethical nursing practices to
improve and maintain service delivery. To ensure clinical nursing practice by the
nursing team (unit) in accordance with the scope of practice and nursing standards
as determined by the health facility. To promote quality of nursing care as directed
by the professional scope of practice and standards as determined by the relevant
health facility. To apply basic HR and financial policies when coordinating care to
our patients and other stakeholders. To do hospital departmental calls as required
by the service. To demonstrate effective communication with patients and relatives,
supervisors, other health professionals and junior colleagues including more
complex report writing when required. To work as part of the multi- disciplinary
team on a supervisory level to ensure good nursing care by the nursing team. To
work effectively and amicably at a supervisory level, with persons of diverse
intellectual, cultural, racial or religious differences and able to manage own work,
time and that of junior colleagues to ensure proper nursing service in the unit. To
provide support and advice to health and educational institutions within the cluster
and catchment area. Control the provision of nursing care through staff scheduling
and supervision. To ensure that the environment complies with the Health and
Safety Act and Infection and Prevention Control Policies. See in-service training
as part of the daily duties. Ensure effective and efficient budget control and assets
control for the department. Expected to relieve the Nursing Manager in her
absence.

Mr GNB Moeng Tel No: (011) 488 3424, Ms M Maseko Tel No: (011) 488 4732
Applications should be submitted at Charlotte Maxeke Johannesburg Academic
Hospital, Admin Building Room 08. No. 17 Jubilee Road, Park town, 2193.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies
the following: All experience should be in a chronological order indicating the
position, institution and respective dates indicating the starting and ending period
(DD/IMM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
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interview. Personnel Suitability Checks (PSC) —Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserves the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. Coloured Males, Coloured Females, Indian Males and Indian
Females, African males and African Females are encouraged to apply.

09 February 2024

OPERATIONAL MANAGER NURSING (SPECIALTY UNIT) REF NO:
REFS/019717
Directorate: Nursing Department: Cardo-Thoracic ICU and High care

R627 474 per annum, (all-inclusive - package)

Charlotte Maxeke Johannesburg Academic Hospital

Grade 12 or equivalent. Basic R425 qualification (Diploma/ Degree in Nursing) that
allows registration with the South African Nursing Council (SANC) as a
Professional Nurse and registration with SANC and a post basic nursing
qualification of the duration of 1 year, accredited with SANC in Critical Care
Nursing. Have a minimum of 9 years appropriate/ recognizable experience in
nursing after registration as a Professional Nurse with the SANC in General
Nursing. At least 5 years of the period referred to above must be appropriate/
recognizable experience after obtaining the 1-year post basic qualification nursing
qualification. The following will be an added advantage: Nursing Administration and
Computer literacy.

To apply nursing legislation and related legal and ethical nursing practices to
improve and maintain service delivery. To ensure clinical nursing practice by the
nursing team (unit) in accordance with the scope of practice and nursing standards
as determined by the health facility. To promote quality of nursing care as directed
by the professional scope of practice and standards as determined by the relevant
health facility. To apply basic HR and financial policies when coordinating care to
our patients and other stakeholders. To do hospital departmental calls as required
by the service. To demonstrate effective communication with patients and relatives,
supervisors, other health professionals and junior colleagues including more
complex report writing when required. To work as part of the multi- disciplinary
team on a supervisory level to ensure good nursing care by the nursing team. To
work effectively and amicably at a supervisory level, with persons of diverse
intellectual, cultural, racial or religious differences and able to manage own work,
time and that of junior colleagues to ensure proper nursing service in the unit. To
provide support and advice to health and educational institutions within the cluster
and catchment area. Control the provision of nursing care through staff scheduling
and supervision. To ensure that the environment complies with the Health and
Safety Act and Infection and Prevention Control Policies. See in-service training
as part of the daily duties. Ensure effective and efficient budget control and assets
control for the department. Expected to relieve the Nursing Manager in her
absence.

Mr GNB Moeng Tel No: (011) 488 3424, Ms M Maseko Tel No: (011) 488 4732
Applications should be submitted at Charlotte Maxeke Johannesburg Academic
Hospital, Admin Building Room 08. No. 17 Jubilee Road, Park town, 2193.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
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position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies
the following: All experience should be in a chronological order indicating the
position, institution and respective dates indicating the starting and ending period
(DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserves the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. Coloured Males, Coloured Females, Indian Males and Indian
Females, African males and African Females are encouraged to apply.

09 February 2024

OPERATIONAL MANAGER NURSING (SPECIALTY UNIT) REF NO:
REFS/019719
Directorate: Nursing Department: Trauma ward

R627 474 per annum, (all-inclusive - package)

Charlotte Maxeke Johannesburg Academic Hospital

Basic R425 qualification (diploma/ degree in nursing) that allows registration with
the South African Nursing Council as a Professional Nurse. Registration with
SANC as Professional Nurse. The post basic nursing qualification of the duration
of 1 year, accredited with SANC in Trauma and Emergency nursing. Have a
minimum of 9 years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing. At least 5
years of the period referred to above must be appropriate/recognizable experience
in Trauma and Emergency nursing after obtaining the 1-year post-basic nursing
qualification. The following will be an added advantage: Computer literacy.

To apply nursing legislation and related legal and ethical nursing practices to
improve and maintain service delivery. To ensure clinical nursing practice by the
nursing team (unit) in accordance with the scope of practice and nursing standards
as determined by the relevant health facility. To promote quality of nursing care as
directed by the professional scope of practice and standards as determined by the
relevant health facility. To apply basic HR and financial policies when coordinating
care to our patients and other stakeholders. To do hospital departmental calls as
required by the service. To demonstrate effective communication with patients and
relatives, supervisors, other health professionals and junior colleagues including
more complex report writing when required. To work as part of the multi-
disciplinary team on a supervisory level to ensure good nursing care by the nursing
team. To work effectively and amicably at a supervisory level, with persons of
diverse intellectual, cultural, racial, or religious differences and able to manage
own work, time and that of junior colleagues to ensure proper nursing service in
the unit. To provide support and advice to health and educational institutions within
the cluster and catchment area. Control the provision of nursing care through staff
scheduling and supervision. To ensure that the environment complies with the
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Health and Safety Act and Infection and Prevention Control Policies. See in-service
training as part of the daily duties. Ensure effective and efficient budget control and
assets control for the department. Expect to relieve supervisor as part of
development.

Mr GNB Moeng Tel No: (011) 488 3424, Ms M. Maseko Tel No: (011) 488 4732
Applications should be submitted at Charlotte Maxeke Johannesburg Academic
Hospital, Admin Building Room 08. No. 17 Jubilee Road, Park town, 2193.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies
the following: All experience should be in a chronological order indicating the
position, institution and respective dates indicating the starting and ending period
(DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserves the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. Coloured Males, Coloured Females, Indian Males and Indian
Females, African males and African Females are encouraged to apply.

09 February 2024

CHIEF SPEECH THERAPIST REF NO: REFS/019720
Directorate: Speech Therapy and Audiology

R520 785 per annum, (plus benefits). Please note that the salary will be adjusted
according to years of experience as per OSD policy.

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows for the required registration with the Health
Professional Council of South Africa (HPCSA) in Speech and Audiology
profession. Registration with the HPCSA in Speech Therapy. A minimum of 3 years
appropriate experience in Speech Therapy after registration with the HPCSA as
an Independent Practitioner. Knowledge: Public Service Act and Regulations.
Batho-Pele principles. PFMA Quality Assurance. Labour relations: Disciplinary and
Conflict Management Procedures. Skills: Communication (written and verbal).
Ability to work under pressure in a challenging environment. Interpersonal and
Listening skills. Computer Literacy. Research skills. The following will be an added
advantage: Working experience in an academic hospital.

To coordinate and provide effective speech therapy service to in and outpatients.
Planning and problem solving appropriately. Identifying departmental needs,
managing waiting list, participating in implementing new services and developing
management protocols for improved patient care. Control the identification of
needs of therapeutic programmes and the execution thereof. Ensure quality/ risk
management and control. Develop and review departmental policies, procedures
and protocols and ensure adherence to applicable health legislation. Manage,
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monitor assistive devices and control the cost centre. To manage all resources
appropriately. Keep records, manage information and write reports. Collect and
analyse data. To participate in all department, hospital and provincial activities. To
work with in an MDT approach including attendance and participation in Providing
education and counselling to patients, family and caregivers. Selecting issuing and
training appropriate use of assistive devices. Monitoring and reviewing patient
progress. Documenting patient information, statistics, attending ward rounds,
discussions and meeting within a multidisciplinary team. Contributing to service
development by monitoring, evaluating and co-ordinating existing and new
services. ldentifying departmental needs, managing waiting list, participating in
implementing new services and developing management protocols for improved
patients care. Providing public education regarding feeding and communication
difficulties. To comply with all departmental procedures and protocols. To manage
all resources appropriately. To complete monthly statistics and reports. To
participate in all departmental, hospital and provincial activities. To work with in an
MDT approach including attendance and participation in MDT meetings.

Ms. T Radebe Tel No: (011) 488 4228/4296, Ms MP Rapetswa Tel No: (011) 488
3711

Applications should be submitted on a (PDF Format only) to the following email-
address: Medicalhr.Cmjah@gauteng.gov.za. Only online applications will be
considered. Please use the reference as the subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that
specifies the following: All experience should be in a chronological order indicating
the position, institution and respective dates indicating the starting and ending
period (DD/MM/Y YYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) - Verification (Reference checks-
Provide at least 3 off which one must be an immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the posts). The Department reserve the right not to
fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. People with disabilities, African Males, Coloured Males,
Coloured Females, Indian Males, Indian Females, White Males, White Females
and African Females are encouraged to apply.

09 February 2024

OPERATIONAL MANAGER GENERAL REF NO: REFS/019721
Directorate: Nursing Department (Urology Ward)

R497 193 per annum

Charlotte Maxeke Johannesburg Academic Hospital

Basic R425 qualification (diploma/ degree in nursing) or equivalent qualification
that allows registration with the South African Nursing Council (SANC) as a
Professional Nurse. Registration with SANC as a Professional Nurse. Have a
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minimum of 7 years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing. The
following will be an added advantage: Nursing Administration qualification.
Computer literacy.

Demonstrate an in depth understanding of nursing legislation and related legal and
ethical nursing practices and how these impacts on Service delivery. Ensure
clinical nursing practice by the nursing team (unit) in accordance with the scope of
practice and nursing standards as determined by the institution. Promote quality
of nursing care as directed by the professional scope of practice and standards as
determined by the relevant health facility. Demonstrate a basic understanding of
HR and financial policies. Demonstrate effective communication with patients and
relatives, supervisors, other health professionals and junior colleges including
more complex report writing when required. Work as part of the multi-disciplinary
team on a supervisory level to ensure good nursing care by the nursing team. Work
effectively and amicably at a supervisory level, with persons of diverse intellectual,
cultural, racial or religious differences. Able to manage own work, time and that of
junior colleges to ensure proper nursing service in the unit. Provide support and
advice to health and educational institutions within the cluster and catchment area.
Control the provision of required services through staff scheduling and supervision.
Ensure that the environment complies with the Health and Safety Act and Infection
and Prevention Control Policies. Expected to implement national, provincial and
institutional TB and HIV policies. See in-service training as part of the daily duties.
Ensure effective and efficient budget control and assets control for the department.
Demonstrate an understanding of financial policies and practices. Have an in-
depth knowledge of ordering, storing and control of equipment. Ensure that all staff
under your care are trained on the use of different equipment in order to assist staff
from the wards who might experience problems in operating such machines. Be
accountable of all equipment under your care. Will be required to do hospital calls
as required by the service.

Mr GNB Moeng Tel No: (011) 488 3424, Ms M Maseko Tel No: (011) 488 4732
Applications should be submitted at Charlotte Maxeke Johannesburg Academic
Hospital, Admin Building Room 08, No. 17 Jubilee Road, Park town 2193.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies
the following: All experience should be in a chronological order indicating the
position, institution and respective dates indicating the starting and ending period
(DD/MM/YYYY). The information on the new Z83 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the post(s). The Department reserves the right not
to fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. Coloured Males, Coloured Females, Indian Males and Indian
Females, African males and African Females are encouraged to apply.
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09 February 2024

CLINICAL PROGRAMME COORDINATOR GRADE 1 REF NO: EHD2024/01/03

(X1 POST)
Directorate: (WBPHCOT)

R497 193 — R559 686 per annum, (plus benefits)

Ekurhuleni Health District (SSDR)

Grade 12 with Basic qualification accredited with SANC in terms of Government
notice R425 (i.e. Diploma/Degree in Nursing) or equivalent that allows registration
with South African Nursing Council as a Professional Nurse. Evidence of current
registration with SANC. A minimum of 7years appropriate/ recognizable
experience in Nursing after registration as a Professional Nurse with the SANC in
General Nursing. Computer literacy and a valid driver’s license is essential.
Supervisory experience, good communication, presentation, and report writing
skills. Knowledge and application of Batho Pele Principles. Good organizational
and analytical skills. Ability to work independently and in a team and under
pressure. Flexibility and good interpersonal relationship with colleagues and
stakeholders.

Provide leadership to Ward Based Community Health Care teams at Sub District
level. Training Community Health Care Workers and team leaders. Overseeing all
Outreach Teams in the Sub District. Supervise and guide team leaders.
Stakeholder consultation, liaising with facility managers and Sub-District Managers
and School Health Coordinators. Collating monthly statistics and do Sub- District
reports and monitoring and evaluation of team activities. Perform any functions as
delegated by the supervisor.

Ms PN Motshele Tel No: (078) 842 8435

Applications to be sent to Ekurhuleni Health District, Hand Post and other means
of posting, deliver to 40 Catlin Street Germiston 1400 or Private Bag X1005,
Germiston, 1400.

Human Resource Manager

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za/documents. Applicants should register their application forms on
the specific register books according to the reference number as per advert.
Failure to do so your application forms will not be considered. Applicants must
submit copies of qualifications, identity document and drivers’ license (Where
appropriate) and any other relevant documents. Such copies need not be certified
when applying for a post. Therefore, only shortlisted candidates for a post will be
required to submit certified documents on or before the day of the interview
following communication from the HR department. If you have not been contacted
within three (3) months after the closing date, please accept that your application
was unsuccessful. Candidates will be subjected to Personnel Suitability Checks
(PSC) - Verification (Reference checks, identity verification, qualifications
verification, criminal record checks, credit/financial stability checks and
employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disabilities are encouraged to apply. Employment equity
profile will be taken into consideration. No S&T claims and resettlement allowance
will be paid.

09 February 2024

CLINICAL PROGRAMME COORDINATOR GRADE 1 (QUALITY ASSURANCE)
REF NO: EHD2024/01/15
Directorate: PHC

R497 193 — R559 686 per annum, (plus benefits)

Ekurhuleni Health District (ESDR)

Grade 12 with Basic qualification accredited with SANC in terms of Government
Notice No. R425 qualification, i.e. Diploma/ Degree in Nursing. A minimum of 7
years appropriate recognizable experience in Nursing after registration as a
Professional Nurse. Computer literacy and valid driver’s license is essential.
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Knowledge of Quality Assurance, Ideal Clinic, clinic accreditation process and
national Core Standards/OHSC (Officer of Health Standard Compliance) for Health
Establishment. Good communication and presentation skills. Current registration
with SANC.

The incumbent is needed to plan, implement, evaluate, maintain control and
coordinate quality assurance in the southern sub-District. Prepare for and partake
Peer Review evaluations. -Monitor the availability and equitable distribution of
essential equipment in all facilities. Establish and sustain a quality assurance task
team for the district to drive innovative and to plan strategies to improve the quality
of Health Care Services e.g. Ideal clinic and national core standards. Monitor the
availability of Policies and guidelines for the PHC programmes 100% of health
facilities. Plan and facilitate the implementation of In-dept Programme review
workshop. Implementation of an effective and functional complaints system and
monitor corrective strategies. Monitoring of client satisfaction routinely monitor
adverse events and implement client satisfaction questionnaire. Champion the
conducting of client survey. Advocate for the rights of client in the Health Care
System. Participate in multi-disciplinary Quality Assurance Task Team of various
levels. Assist clinics and CHC with the implementation of Batho Pele Principles.
Utilize Quality Assurance and Risk Management Strategies to create and maintain
a safe environment for health delivery, Ensure timeous submission of patient safety
incidence reports. Manage submissions for Khanyisa Awards. Provide ongoing
feedback to top management. Address shortcomings and ensure timeous
intervention of noncompliance to the set standards. Generates reports and
maintain records of quality assessment.

Ms N.M Xaba Tel No: (011) 737 9700

Applications to be sent to Ekurhuleni Health District, Hand Post and other means
of posting, deliver to 40 Catlin Street Germiston 1400 or Private Bag X1005,
Germiston, 1400.

Human Resource Manager

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicants should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

PROFESSIONAL NURSE (ADVANCED MIDWIFERY AND NEONATAL) REF
NO: EHD2024/01/04
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (NSDR)

Grade 12 certificate with Basic qualification accredited with the South African
Nursing Council in terms of Government Notice R425 (Diploma / Degree in nursing
as a Professional Nurse. Post Basic Qualification with the duration of at least 1
year accredited with the SANC in terms of Government Notice R212 in the relevant
specialty (Advanced Midwifery and Neonatal Nursing Science. A minimum of
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4years appropriate experience in Nursing after registration as Professional Nurse
with SANC in General Nursing. Evidence of current registration with SANC.
Provision of optimal holistic specialized nursing/clinical care with set standards and
within a professional/legal framework. Effective utilization of human, material and
service resources. Participation in training and research. Maintain professional
growth/ethical standards and development of self and subordinates. Plan and
organize own work, be a team leader and make relevant decision in matters
concerning patient care. Promote quality of nursing care as directed by the core
standards. Knowledge of all relevant mother and child policies, guidelines, and
protocols. Perform any other duties delegated by Supervisor.

Ms GS Mateza Tel No: (011) 565 5160

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

No S&T claims and resettlement allowance will be paid. Applications must be
submitted on a new Z.83 form and must be completed in full, obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za. Applicant
should register their application forms on the specific register books according to
the reference number as per advert. Failure to do so your application forms will not
be considered. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of
qualifications and other related documents on application but must submit the Z.83
and a detailed Curriculum Vitae. Only shortlisted candidates will be required
/requested to submit certified copies of qualifications and other relevant documents
to HR on or before the day of the interview. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates will be subjected to Personnel Suitability Checks (PSC)
— Verification (Reference checks, identity verification, qualifications verification,
criminal record checks, credit/financial stability checks and employment
verification). The recommended candidate may be subjected to medical
surveillance as required by the Occupational Health and Safety Act, Act 5/1993.
People with disability are encouraged to apply. Employment equity profile will be
taken into consideration.

09 February 2024

CLINICAL NURSE PRACTITIONER (PHC) REF NO: EHD2024/01/05
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (NSDR)

Grade 12 with Basic qualification accredited with the South African Nursing Council
in terms of Government Notice R425 (Diploma/ Degree in nursing as a
Professional Nurse. Post Basic Qualification with the duration of at least 1 year
accredited with the SANC in terms of Government Notice R48 in the relevant
specialty (Clinical Nursing Science, Health Assessment, Treatment and Care). A
minimum of 4 years appropriate experience in Nursing after registration as
Professional Nurse with SANC in General Nursing. Evidence of current registration
with SANC.

Provision of optimal holistic specialized nursing/clinical care with set standards and
within a professional/legal framework. Effective utilization of human, material and
service resources. Participation in training and research. Maintain professional
growth/ethical standards and development of self and subordinates. Plan and
organize own work, be a team leader and make relevant decision in matters
concerning patient care. Promote quality of nursing care as directed by the core
standards.

Ms GS Mateza Tel No: (011) 565 5160

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
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www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

PROFESSIONAL NURSE (ADVANCED MIDWIFERY AND NEONATAL) REF
NO: EHD2024/01/06
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (ESDR)

Grade 12 certificate with Basic qualification accredited with the South African
Nursing Council in terms of Government Notice R425 (Diploma/ Degree in nursing
as a Professional Nurse. Post Basic Qualification with the duration of at least 1
year accredited with the SANC in terms of Government Notice R212 in the relevant
specialty (Advanced Midwifery and Neonatal Nursing Science. A minimum of 4
years appropriate experience in Nursing after registration as Professional Nurse
with SANC in General Nursing. Evidence of current registration with SANC.
Provision of optimal holistic specialized nursing/clinical care with set standards and
within a professional/legal framework. Effective utilization of human, material and
service resources. Participation in training and research. Maintain professional
growth/ethical standards and development of self and subordinates. Plan and
organize own work, be a team leader and make relevant decision in matters
concerning patient care. Promote quality of nursing care as directed by the core
standards. Knowledge of all relevant mother and child policies, guidelines and
protocols. Perform any other duties delegated by Supervisor.

Ms NM Xaba Tel No: (011) 737 9700

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
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will be taken into consideration. No S&T claims and resettlement allowance will be
paid.
09 February 2024

CLINICAL NURSE PRACTITIONER (PHC) REF NO: EHD2024/01/07
Directorate: Primary Health Care

Grade 1: R431 265 - R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (ESDR)

Grade 12 with Basic qualification accredited with the South African Nursing Council
in terms of Government Notice R425 (Diploma/ Degree in nursing as a
Professional Nurse. Post Basic Qualification with the duration of at least 1 year
accredited with the SANC in terms of Government Notice R48 in the relevant
specialty (Clinical Nursing Science, Health Assessment, Treatment and Care). A
minimum of 4 years appropriate experience in Nursing after registration as
Professional Nurse with SANC in General Nursing. Evidence of current registration
with SANC.

Provision of optimal holistic specialized nursing/clinical care with set standards and
within a professional/legal framework. Effective utilization of human, material and
service resources. Participation in training and research. Maintain professional
growth/ethical standards and development of self and subordinates. Plan and
organize own work, be a team leader and make relevant decision in matters
concerning patient care. Promote quality of nursing care as directed by the core
standards.

Ms NM Xaba Tel No: (011) 737 9700

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

PROFESSIONAL NURSE (ADVANCED MIDWIFERY AND NEONATAL) REF
NO: EHD2024/01/08
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (SSDR)

Grade 12 certificate with Basic qualification accredited with the South African
Nursing Council in terms of Government Notice R425 (Diploma / Degree in nursing
as a Professional Nurse. Post Basic Qualification with the duration of at least 1
year accredited with the SANC in terms of Government Notice R212 in the relevant
specialty (Advanced Midwifery and Neonatal Nursing Science. A minimum of
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4years appropriate experience in Nursing after registration as Professional Nurse
with SANC in General Nursing. Evidence of current registration with SANC.
Provision of optimal holistic specialized nursing/clinical care with set standards and
within a professional/legal framework. Effective utilization of human, material and
service resources. Participation in training and research. Maintain professional
growth/ethical standards and development of self and subordinates. Plan and
organize own work, be a team leader and make relevant decision in matters
concerning patient care. Promote quality of nursing care as directed by the core
standards. Knowledge of all relevant mother and child policies, guidelines and
protocols. Perform any other duties delegated by Supervisor.

Ms PT Mngomezulu at 072 724 3190

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

CLINICAL NURSE PRACTITIONER (PHC) REF NO: EHD2024/01/09
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (SSDR)

Grade 12 with Basic qualification accredited with the South African Nursing Council
in terms of Government Notice R425 (Diploma/ Degree in nursing as a
Professional Nurse. Post Basic Qualification with the duration of at least 1 year
accredited with the SANC in terms of Government Notice R48 in the relevant
specialty (Clinical Nursing Science, Health Assessment, Treatment and Care). A
minimum of 4 years appropriate experience in Nursing after registration as
Professional Nurse with SANC in General Nursing. Evidence of current registration
with SANC.

Provision of optimal holistic specialized nursing/clinical care with set standards and
within a professional/legal framework. Effective utilization of human, material and
service resources. Participation in training and research. Maintain professional
growth/ethical standards and development of self and subordinates. Plan and
organize own work, be a team leader and make relevant decision in matters
concerning patient care. Promote quality of nursing care as directed by the core
standards.

Ms PT Mngomezulu Tel No: (072) 724 3190

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
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register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

PROFESSIONAL NURSE (SPECIALTY NURSING) GRADE 1 — GRADE 2
(QUALITY ASSURANCE) REF NO: EHD2024/01/16
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (Nokuthela Ngwenya CHC

Grade 12 with Basic qualification accredited with the South African Nursing Council
in terms of Government Notice R.425 (Diploma / Degree) or equivalent in nursing
as a Professional Nurse. Post Basic Qualification with the duration of at least 1
year accredited with the SANC in terms of Government Notice R.48 and R.212
(Clinical Nursing Science, Health Assessment, Treatment and Care or Advanced
Midwifery and Neonatal Science). A minimum of 4 years appropriate /recognizable
experience in Nursing after registration as Professional Nurse with the SANC in
General Nursing. Current Registration with SANC as a Professional Nurse.
Computer literacy is recommended. Knowledge of quality assurance prescripts
(OHSC, OHS, Risk identification etc.)

The incumbent is needed to plan, implement, evaluate, maintain control and
coordinate quality assurance in the facility. Prepare and partake peer review
evaluation. Implementation of Ideal Clinic, OHSC, occupational Health and Safety
policy, complaints /compliments and suggestion guidelines and monitoring of
compliance. Implementation of patient safety incidents guidelines, infection
prevention and control guidelines/policies. Implementation and monitoring of
Health Care Waste compliance. Formulation and implementation of quality
improvement plans. Hold quality assurance meeting in the facility and attend
district and other levels as expected. Write quality assurance reports and submit
to the next level as expected. Participate in multidisciplinary quality assurance
teams. Advocate for rights of the clients in the facility and promote Batho- Pele
principles. conduct client satisfaction survey and monitor routinely for compliance.
Liaise with sub district quality assurance coordinator. In service training to all staff
on quality assurance issues.

Ms NC Skosana Tel No: (011) 737 9700

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
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relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

PROFESSIONAL NURSE (SPECIALTY NURSING) GRADE 1 — GRADE 2
(QUALITY ASSURANCE) REF NO: EHD2024/01/17
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (Phillip Moyo CHC)

Grade 12 with Basic qualification accredited with the South African Nursing Council
in terms of Government Notice R.425 (Diploma / Degree) or equivalent in nursing
as a Professional Nurse. Post Basic Qualification with the duration of at least 1
year accredited with the SANC in terms of Government Notice R.48 and R.212
(Clinical Nursing Science, Health Assessment, Treatment and Care or Advanced
Midwifery and Neonatal Science). A minimum of 4 years appropriate /recognizable
experience in Nursing after registration as Professional Nurse with the SANC in
General Nursing. Registration certificate with SANC as a Professional Nurse.
Computer literacy is recommended. Knowledge of quality assurance prescripts
(OHSC, OHS, Risk identification etc.)

The incumbent is needed to plan, implement, evaluate, maintain control and
coordinate quality assurance in the facility. Prepare and partake peer review
evaluation. Implementation of Ideal Clinic, OHSC, occupational Health and Safety
policy, complaints /compliments and suggestion guidelines and monitoring of
compliance. Implementation of patient safety incidents guidelines, infection
prevention and control guidelines/policies. Implementation and monitoring of
Health Care Waste compliance. Formulation and implementation of quality
improvement plans. Hold quality assurance meeting in the facility and attend
district and other levels as expected. Write quality assurance reports and submit
to the next level as expected. Participate in multidisciplinary quality assurance
teams. Advocate for rights of the clients in the facility and promote Batho- Pele
principles. conduct client satisfaction survey and monitor routinely for compliance.
Liaise with sub district quality assurance coordinator. In service training to all staff
on quality assurance issues.

Ms L Grobler Tel No: (073) 762 9345

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
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medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

PROFESSIONAL NURSE (SPECIALTY NURSING) GRADE 1 — GRADE 2
(QUALITY ASSURANCE) REF NO: EHD2024/01/18
Directorate: Primary Health Care

Grade 1: R431 265 — R497 193 per annum, (plus benefits)

Grade 2: R528 696 - R645 720 per annum, (plus benefits)

Ekurhuleni Health District (Daveyton Main CDC)

Grade 12 with Basic qualification accredited with the South African Nursing Council
in terms of Government Notice R.425 (Diploma / Degree) or equivalent in nursing
as a Professional Nurse. Post Basic Qualification with the duration of at least 1
year accredited with the SANC in terms of Government Notice R.48 and R.212
(Clinical Nursing Science, Health Assessment, Treatment and Care or Advanced
Midwifery and Neonatal Science). A minimum of 4 years appropriate /recognizable
experience in Nursing after registration as Professional Nurse with the SANC in
General Nursing. Current Registration SANC as a Professional Nurse. Computer
literacy is recommended. Knowledge of quality assurance prescripts (OHSC,
OHS, Risk identification etc.)

The incumbent is needed to plan, implement, evaluate, maintain control and
coordinate quality assurance in the facility. Prepare and partake peer review
evaluation. Implementation of Ideal Clinic, OHSC, occupational Health and Safety
policy, complaints /compliments and suggestion guidelines and monitoring of
compliance. Implementation of patient safety incidents guidelines, infection
prevention and control guidelines/policies. Implementation and monitoring of
Health Care Waste compliance. Formulation and implementation of quality
improvement plans. Hold quality assurance meeting in the facility and attend
district and other levels as expected. Write quality assurance reports and submit
to the next level as expected. Participate in multidisciplinary quality assurance
teams. Advocate for rights of the clients in the facility and promote Batho- Pele
principles. conduct client satisfaction survey and monitor routinely for compliance.
Liaise with sub district quality assurance coordinator. In service training to all staff
on quality assurance issues.

Mr K Dlangalala at (081) 049 7443

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston ,1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024
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CLOSING DATE

DIAGNOSTIC RADIOGRAPHER GRADE 1 — GRADE 3 REF _NO:
EHD2024/01/10

Directorate: Therapeutic Services

This post is a re-advertisement, applicants who applied previously are encouraged
to re-apply.

Grade 1: R359 622 — R408 201 per annum, (plus benefits)

Grade 2: R420 015 — R477 771 per annum, (plus benefits)

Grade 3: R491 676 — R595 251 per annum, (plus benefits)

Ekurhuleni Health District

Grade 12 with National Diploma or Degree in Diagnostic Radiography
Qualification. Current registration as an independent diagnostic radiographer.
Relevant experience required after registration with the HPCSA as an independent
diagnostic radiographer. Must have completed community service as per
requirements of the professional body. Computer knowledge, time management,
communication (written& verbal) and report writing skills. Good interpersonal
relations. Knowledge of Public Service legislation, Policies and Procedures.
Knowledge and relevant experience in radiographic procedures, Quality Control
and Record keeping processes is essential. Willingness to rotate within the district
as and when required. Current registration with HPCSA.

Participate in providing 24-hour Radiographic services in the CHC and District. Be
part of the stand-by allocation or roster. Advise the management in Radiographic
policy planning and implementation for service improvement. To adhere to Batho
Pele Principles, Regulated Norms and Standards and Ideal Clinic Realisation and
Maintenance framework, Quality Assurance and other Public Service policies and
Acts. Manage conflict and implement corrective measures as and when necessary.
Carry out duties delegated by the Departmental Management. Must be a team
player within the Department and Institution/District. Perform and ensure that
prescribed Quality Assurance/Control protocols are adhered to. Perform any ad-
hoc duties allocated by Management. Be actively involved in in-service training
and CPD activities.

Ms MM Modise Tel No: (011) 876 1776

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. qualifications verification, criminal record checks,
credit/financial stability checks and employment verification). The recommended
candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. People with disability are
encouraged to apply. Employment equity profile will be taken into consideration.
No S&T claims and resettlement allowance will be paid.

09 February 2024
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SALARY
CENTRE
REQUIREMENTS

OCCUPATIONAL THERAPY TECHNICIAN REF NO: REFS/019724 (X2 POSTS)
Directorate: Clinical Services

Grade 1: R243 627 per annum, (plus benefits)

Grade 2: R284 088 per annum, (plus benefits)

Dr. George Mukhari Academic Hospital

Registration with HPCSA as an Occupational Therapy Technician and current
registration at the HPCSA. Computer literate in MS office. Ability to work under
pressure. Ability to interact with patients, therapists and family/public. Ability to
interact with the multidisciplinary team. Good time management and
communication skills.

Render an Occupational Therapy service under the supervision/guidance of an
Occupational therapist in allocated area of work that complies with the standards
and norms as indicated by Health policies. Participate in administrative and quality
assurance tasks according to norms. Identify and report on risks. Participate in
professional and generic development programs. Assist with student training
where applicable.

Ms R Best Tel No: (012) 529 509

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111
Setlogelo Drive, Ga-Rankuwa, 0208, Nurses Home Block 13 (HR Registry) or
posted to: Dr. George Mukhari Academic Hospital, Private Bag X422, Pretoria,
0001. Due to technical problems with GPG vacancy website that the institution is
consistently faced with, applicants are encouraged to apply using any of the above
methods.

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the completed CV and new updated
Z83 form obtainable from any Public Service Department or on the internet at
www.gov.za/documents.Received applications using the incorrect application for
employment (old Z83) will not be considered. Each application for employment
must be fully completed, initialed, and signed by the applicant. Failure to complete
will lead to disqualification during the selection process. Section A, B, C and D
must be completed in full. Section E, F and G: Noting that there’s a limited space
provided applicants often indicate “refer to Curriculum Vitae (CV) or see attached”,
this is acceptable if the CV has been attached and provides the required
information. The question that relates to conditions that prevents re-appointment
under part F must be answered. Declaration must be completed and signed). Only
shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure
that the specific reference number is quoted correctly. Correspondence will be
entered with shortlisted candidates only. If you have not been contacted within
three (3) months after closing date of this advertisement, please accept that your
application was unsuccessful. The employer reserves the right to fill this position.
It is legislative requirement that all newly appointed staff members be subjected to
Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity
verification, qualification verification, criminal records checks. Successful
candidates will be subjected to OHS medical surveillance as required by HBA
regulations within OHS Act 85 of 1993.

09 February 2024. Closing time will be 12h00 on the closing date.

NURSING ASSISTANT GRADE 1 REF NO: EHD2024/01/12

Directorate: Clinical Forensic Medical Services

This post is a re-advertisement, applicants who applied previously are encouraged
to re-apply. Applicants that previously applied are encouraged to re-apply.

R157 761 — R175 728 per annum, (plus benefits)

Ekurhuleni Health District

Grade 12 with Qualifications that allows registration with SANC as Enrolled
Nursing Assistant. Current registration with SANC as Enrolled Nursing Assistant.
Knowledge of nursing care processes and procedures, nursing statutes and other
relevant legal principles. Basic communication skills, elementary writing skills,
ability to function as part of a team and interpersonal skills. Knowledge of Batho
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Pele principles and Patients’ Rights Charter. Knowledge of HIV prevention
strategies and management of patients who experienced gender-based violence.
Must be prepared to work shifts including night duty, weekends and public
holidays. Grade 1: Less than ten (10) years appropriate experience after
registration as an Enrolled Nursing Assistant with the SANC.

Assist patients with activities of daily living. Provide elementary clinical nursing
care. Maintain professional growth/ethical standards and self — development.
Maintain hygiene of patients. Provide nutrition. Assist with elimination process.
Measure, interpret and record vital signs. Counselling patients who experienced
Gender Based Violence. Pre and post counselling including testing for HIV.
Operate all relevant apparatus and equipment. Assist professional nurses with
clinical procedures. Preparation of patients for diagnostic and surgical procedures.
Maintain the code of conduct as required in the Public Service. Perform all other
duties delegated by Supervisor/Manager.

Ms A Mabunda Tel No: (011) 876 1793

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 or posted to The Human Resource Manager, Private Bag
X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicants should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disabilities are encouraged to apply. Employment equity
profile will be taken into consideration. No S&T claims and resettlement allowance
will be paid.

09 February 2024

NURSING ASSISTANT GRADE 1 REF NO: EHD2024/01/14
Directorate: PHC

R157 761 — R175 728 per annum, (plus benefits)

Ekurhuleni Health District (NSDR)

Grade 12 Certificate. Qualifications that allow registration with SANC as Enrolled
Nursing Assistant. Current registration with SANC as Enrolled Nursing Assistant.
Knowledge of nursing care processes and procedures, nursing statutes and other
relevant legal principles. Basic communication skills, elementary writing skills,
ability to function as part of a team and interpersonal skills. Knowledge of Batho
Pele principles and Patients’ Rights Charter. Must be prepared to work shifts
including night duty, weekends, and public holidays. Grade 1: Less than ten (10)
years appropriate experience after registration as a Enrolled Nursing Assistant with
the SANC.

Assist patients with activities of daily living. Provide elementary clinical nursing
care. Maintain professional growth/ethical standards and self — development.
Maintain hygiene of patients. Provide nutrition. Assist with elimination process.
Measure, interpret and record vital signs. Assist professional nurses with clinical
procedures. Preparation of patients for diagnostic and surgical procedures.
Maintain the code of conduct as required in the Public Service. Perform all other
duties delegated by Supervisor/Manager within scope of practise.

Ms GS Mateza Tel No: (011) 565 5160
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Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 at Ground Floor or posted to The Human Resource
Manager, Private Bag X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicant should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disability are encouraged to apply. Employment equity profile
will be taken into consideration. No S&T claims and resettlement allowance will be
paid.

09 February 2024

MEDICAL SPECIALIST (SESSION) REF NO: REFS/019714
Directorate: Anaesthesia

R585.00 (per hour)

Charlotte Maxime Johannesburg Academic Hospital

Appropriate qualification that allows for registration with HPCSA as a Medical
Specialist in Anaesthesia. Registration with the HPCSA as a Medical Specialist in
Anaesthesia and current registration. No experience required after registration with
the HPCSA as Medical Specialist in Anaesthesia. Following will be an added
advantage: post-registration experience as a specialist is a recommendation but
not required.

To administer and oversee the administration of Anaesthesia at all levels and
service points. Providing clinical services in Anaesthesia subspecialties as
determined by the department. Participate and assist in teaching and training of
both undergraduate and postgraduate students. Perform administrative duties as
delegated by the Head of Department. Conduct clinical research/ audits and/ or
participate in the research programs in the department and supervise MMed
research studies. Comply with the Performance Management and Development
System (contracting, quarterly or semester reviews and final assessment).

Dr M Khalpey Tel No: (011) 488 4344/ (083) 446 6555, Ms MP Rapetswa Tel No:
(011) 488 3711

Applications should be submitted strictly on a (PDF Format only) to the following
e-mail address: Medicalhr.Cmjah@gauteng.gov.za. Please use the reference as
subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special
notes for clarity), it must be initialed and signed. On the Z83 the Department where
position was advertised it should state Department of Health. According to
Department of Public Service and Administration (DPSA) Circular 19 of 2022,
applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that
specifies the following: All experience should be in a chronological order indicating
the position, institution and respective dates indicating the starting and ending
period (DD/MM/Y YYY). The information on the new 283 must be in sync with the
Curriculum Vitae. Only shortlisted candidates will be required/requested to submit
certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) - Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be
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contactable, the Department shall reserve the right to conduct verification beyond
names provided, where necessary. Failure to submit all the relevant information
preceding the statement above will result in disqualifying the candidate. Identity
verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within
three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the
Department with an evaluation certificate from the South African Qualifications
Authority (SAQA) (Only when shortlisted). The recommended candidate may be
subjected to medical surveillance as required by the Occupational Health and
Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine
the suitability of candidates for the posts). The Department reserve the right not to
fill the post. The Gauteng Department of Health is guided by the principles of
Employment Equity. People with disabilities, Coloured Males, Coloured Females,
White Males, Indian Males, African Males, Indian Females, White Females, African
Females are encouraged to apply.

09 February 2024 by 12H00

PODIATRIST GRADE 1 — GRADE 3 SESSIONS REF NO: EHD2024/01/01
Directorate: Therapeutic Services

Grade 1: R237.00 per hour

Grade 2: R277.00 per hour

Grade 3: R324.00 per hour

Grade 12 certificate with appropriate qualification (degree/ diploma) that allows for
the required registration with the health profession council of SA (HPCSA) in the
relevant profession as a Podiatrist. HPCSA registration as an independent
Practitioner and Current registration with HPCSA. Knowledge in community-based
rehabilitation (CBR) and Primary Health care services. A valid drivers’ license is
essential. A sound knowledge of clinical theory, practice and ethics relating to the
delivery of podiatry services within a clinic setting. Good communication skills
(verbal and written). Ability to work in a multidisciplinary team. Grade 1: Less than
10 years’ experience required after registration with the HPCSA in the relevant
profession (where applicable) in respect of RSA qualified employees who
performed community service in the relevant profession as required in South
Africa. Grade 2: A minimum of 10 years relevant experience after registration with
the HPCSA in the relevant profession (where applicable) in respect of RSA
qualified employees who performed community service in the relevant profession
as required in South Africa. Grade 3: A minimum of 20 years relevant experience
after registration with the HPCSA in the relevant profession (where applicable) in
respect of RSA qualified employees who performed community service in the
relevant profession as required in South Africa.

Render effective and efficient patient centred podiatry service for all patients in
need of such services in adherence to the scope of podiatry and health protocols
of the department of health. To work within a multidisciplinary team, relieve as and
when the need arises. Carry out delegated duties. Implement and maintain the
quality assurance and national core standards and norms at departmental level.
Adhere to provincial, district and departmental policies, procedures, guidelines,
and regulations. Knowledge of Batho Pele Principles, Mission and vision of the
Gauteng department of health. Perform recordkeeping and data collection. assist
with budget control and asset management. Communicate effectively with all
stakeholders. Exercise care with consumables and equipment.

Ms A Tshivhase/Mr G Mavimbela Tel No: (011) 876 1776

Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin
Street, Germiston, 1400 or posted to The Human Resource Manager, Private Bag
X1005, Germiston, 1400.

Applications must be submitted on a new Z.83 form and must be completed in full,
obtainable from any Public Service Department or on the internet at
www.dpsa.gov.za. Applicants should register their application forms on the specific
register books according to the reference number as per advert. Failure to do so
your application forms will not be considered. According to Department of Public
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Service and Administration (DPSA) Circular 19 of 2022, applicants are not required
to submit copies of qualifications and other related documents on application but
must submit the Z.83 and a detailed Curriculum Vitae. Only shortlisted candidates
will be required /requested to submit certified copies of qualifications and other
relevant documents to HR on or before the day of the interview. If you have not
been contacted within three (3) months after the closing date, please accept that
your application was unsuccessful. Candidates will be subjected to Personnel
Suitability Checks (PSC) — Verification (Reference checks, identity verification,
qualifications verification, criminal record checks, credit/financial stability checks
and employment verification). The recommended candidate may be subjected to
medical surveillance as required by the Occupational Health and Safety Act, Act
5/1993. People with disabilities are encouraged to apply. Employment equity
profile will be taken into consideration. No S&T claims and resettlement allowance
will be paid.
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